Western Boone County Community School Corporation
1201 North State Road 75
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AGENDA
BOARD MEETING
ADMINISTRATION BUILDING
July 17, 2023

7:00 P.M.

Call to Order: Brian Gott, Greg Hole, Adam Shepherd, Melissa Smith, Dennis Reagan, and Shane Steimel.
Absent: Phil Foster

Pledge of Allegiance

Prayer

+ MINUTES
*  The Chair entertained a motion to approve the minutes of the June 12, 2023, School Board Meeting.

Motion: Melissa Smith, Second. Adam Shepherd (Discussion), Vote: 6-0

¢  SPECIAL PRESENTATIONS/RECOGNITIONS

¢+ REPORT :
* Rob Ramey & Dennis McKinney — Thorntown Elementary School Building Project
ACTION ITEMS

By individual motions, the Board approves/adopts the following items or action.
» PERSONNEL All employment recommendations are pending completed satisfactory criminal
background history report.
*  Granville Wells
* Clara Fennell — Resignation — Life Skills Instructional Assistant effective May 25, 2023
*  Su Ann Newell — Change in Position — Part-time Cook to Full-time Custodian effective June
19,2023
Giovanna Gallagher — Resignation — Special Education Teacher 4%-6% effective June 30, 2023
Teather Hiatt —- FMLA — 5" Grade Teacher effective August 8, 2023, to May 24, 2024
Larry Origer — Employment — Life Skill Teacher effective August 7, 2023
Tracy Gray — Employment — Life Skills Instructional Assistant effective August 9, 2023
Madison Williams Konz — Employment — Special Education Instructional Assistant I{-3%
Grade effective Augunst 9, 2023
» Lizzie Reed — FMLA - Life Skill Teacher effective November 6, 2023, to April 1, 2024
ECA
Travis Miller — 5™ Grade Boys Basketball Coach
e Thorntown
» Nicole Biggs — Resignation — PreK effective May 26, 2023
»  Katie Maurath — Change in Position — Secretary to PreK effective August 7, 2023
*  Rebecca Durbin — Employment Temporary Contract — Speech Language Pathologist effective
August 7, 2023, to December 22, 2023
= Gabby Cline — FMLA — Special Education Teacher effective December 22, 2023, to April 1,
2024
s  Western Boone
=  Dustin Kotur — Employment — Math Teacher effective August 7, 2023
« ECA
»  Amanda Trent — Special Education Department Coordinator
*  Western Boone Corporation
» Dava Anderson-Poeck — Resignation — Occupational Therapist effective May 235, 2023
o  Western Boone Athletics
=  Ryan Richardson — Resignation — Varsity Golf Coach effective June 15, 2023
o  Western Boone Transportation
= Pam McPeak — Resignation — Bus Monitor effective May 25, 2023
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= Billi Detty — Change in Position — Bus Monitor to Bus Driver Route effective August 9, 2023

*  Elizabeth Roudebush — Change in Position — SP Non CDL Driver to Bus Driver Substitute
effective August 9, 2023

= Michelle Williams — Employment — Bus Monitor effective August 9, 2023

Motion: Brian Gott, Second: Adam Shepherd, (Discussion), Vote. 6-0
BUSINESS

s 2023-2024 District Goals
*  Superintendent Ramey recommends the Board approve the 2023-2024 District Goals.

Motion: Adam Shepherd , Second: Melissa Smith, ( Discussion), Vote:6-0

» Criminal History Checks — School Employees BP —3111
=  Superinfendent Ramey recommends the Board approve the revised Criminal History Checks
to reflect new requirements from recently passed legislation.

Motion: Greg Hole, Second: Dennis Reagan, (Discussion), Vote:6-0

¢ Criminal History Reports — Applicants and Contractors BP —3112
»  Superintendent Ramey recommends the Board approve the revised Criminal History Report
Policy to reflect new mandates required by SEA115 and HEA [251.

Motion: Greg Hole , Second, Dennis Reagan, (Discussion), Vote: 6-0

¢ Teacher Appreciation Grants BP - 3136
»  Superintendent Ramey recommends the Board approve the Board policy for establishing criteria
for distributing the Teacher Appreciation Grant to certified teachers,

Motion: Melissa Smith, Second: Dennis Reagan, (Discussion), Vote:6-0

¢  Selection and Challenges to Library, Media, and Other Supplemental Materials BP - 9010
=  Superintendent Ramey recommends the Board approve the revised policy related to the
Selection and Challenges to Library, Media, and Other Supplemental Materials.

Motion: Brian Gott, Second: Adam Shepherd, (Discussion), Vote:6-0

s B.A.S.E. Contract
»  Superintendent Ramey recommends the Board approve the contract between Mental Health
America of Boone County and Western Boone Community School Corporation for a term of one
school year commencing on or about August 1, 2023, and ending on or about July 31, 2024,

Motion: Brian Gott, Second: Dennis Reagan, (MHABC President Pascal Fettig was present, and
thanked WBCCSC for opportunity to use facilities. Mentioned that BASE attendance was up, but
that the cost to attend had remained the same for the last 5 years.), Vote: 6-0

¢ Foodservice Staff Summer Retention Bonus
=  Michelle Fults, Food Services Director, recommends the Board approve food service staff
summer retention bonus of $1,000.00 to all staff members that are employed with us by
September 1, 2023, and completes 2023-2024 school year in good standing.

Motion: Dennis Reagan , Second: Melissa Shepherd, (Discussion), Vote:6-0
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¢+ School Lunch Prices
*  Michelle Fults, Food Services Director, recommends the Board approve the School Lunch prices
for the 2023-2024 school year as presented.

Motion: Melissa Smith , Second: Adam Shepherd , (Discussion), Vote.:6-0

* FEquipment Salvage
= Kyle Whiteley, Director of Business and Technology, recommends the Board to approve items
on form “Salvage 07172023 declared as salvage.

Motion: Dennis Reagan, Second: Greg Hole, (Discussion), Vote:6-0

s Hapdbook Revisions and Changes for 2023-2024
»  Superintendent Ramey recommends the Board approve the revisions to the School student
handbook at all 3 schools as submitted.

Motion: Greg Hole, Second. Brian Gott, (Discussion), Vote:6-0

s Greater Jamestown Area Fund Committee
»  Superintendent Ramey recommends the Board reappointments Rob Ramey from March 1, 2023,
to February 28, 2025, and Linda Wray from March 1, 2024, to February 28, 2026 on the Greater
Jamestown Area Fund committee,

Motion: Greg Hole, Second: Dennis Reagan, (Discussion), Vote:6-0

* Non-Resident Students
»  Superintendent Ramey recommends the Board approve the following Non-Resident Students:
= Sage French — Thorntown, PreK, 2023-2024 school year.
«  Luna Schatzer — Thorntown, Pre-K, 2023-2024 school year.
.= Crew Hunter — Western Boone, 12" Grade, 2023-2024 school year.

Motion: Adam Shepherd, Second: Greg Hole, {Discussion), Vote: 6-0

e Intra-District Transfers
= Superintendent Ramey recommends the Board approve the following Intra-District Transfers:

»  Kaylynne Burris — Granville Wells, Kindergarten, from Thorntown.,
» Logan Miller - Thorntown, 4® Grade, from Granville Wells.
»  Davis Miller — Thorntown, Grade 2™, from Granville Wells.
»  Caroline Miller - Thorntown, Kindergarten, from Granville Wells.
» Rylee Peetz — Thorntown, 1 Grade, from Granville Wells.
=  Rynnlee Peetz — Thorntown, PreK, from Granville Wells.

Motion: Melissa Smith, Second: Adam Shepherd, (Discussion), Vote:6-0

e CLAIMS
» Erin Kinsel, Corporation Treasurer, provided an update on the financial reports of the school
corporation.

Motion: Adam Shepherd, Second: Melissa Smith, (Discussion), Vote:6-0

o MONTHLY FINANCIAL REPORTS
o 2024 BUDGET WORKSHOP PRESENTATION



WESTERN BOONE SCHOOLS

VISION STATEMENT

We will be a progressive school community dedicated to excellence in education, holding high
expectations for students and staff, and committing our resources and energies toward continuous
improvement.

MISSION STATEMENT

We are a partnership of school and community that serves diverse educational needs by providing a
safe learning environment that is innovative, competitive, a builder of self-worth, inspiring and fun!

CORE VAILUE STATEMENTS
We Value High Quality Instruction
We Value Student Achievement and-Maximizing Student Potential
We Valie Environments Conducive to Learning
We Value Opportunities for all Students, Developing Well-Rounded Students

2023-24 DISTRICT GOALS

¢ Teaching and Learning - Student success is the product of continual improvement in
educational practices,

A. Utilize local assessments to identify achievement gaps and provide meaningful and
timely feedback, to ensute students demonstrate greater depth of knowledge and
application of skills.

B. Include explicit teaching of background knowledge, vocabulary, and content
structutes, to enrich application of knowledge beyond the classroom setting.

e Staff Growth and Development — The health and well-being of staff in conjunction with
professional leatning oppottunities aimed at improving instruction are the foundations for
student success.

A. Increase intentional recognition of individual staff members through authentic
communication.

B. Expand professional development by matching professional partners in an effott to
build educator capacity, culture, and camaraderie.

¢ Safe and Healthy Environment — Academic success begins with a safe and secure learning
environment whete students feel valued,
A. BExpand opportunities for students to engage, connect and communicate with their
peets and school stakeholders.
B. Continue to conduct procedures and revise policies related to student safety.

+  Operations and Support Services - Adheting to well-developed plans and maintaining fiscal
responsibility while meeting the needs of all students in every facet related to the school
experience is essential,

A. Explore the utilization of an external entity to objectively review and audit current
staffing positions, salaries and benefits compared against our current financial
situation including revenue streams and entollment trends,

B. Educate staff on the impact of enrollment on the corporation’s financial capacity.




CRIMINAL HISTORY CHECKS - SCHOOL EMPLOYEES

BP - 3111

To help ensure a safe envirorment and asrequired by state law, the Western Boone County Community
School Corporation will conduct an expanded criminal history check on each employee once every five (5)
years, including adjunct teachers and drivers of appropriate vehicles. Which is a vehicle owned or contracted
by the school corporation with a seating capacity of not more than 15 people including the drivers; such
vehicle includes a car, truck, sport utility vehicle, minivan, or van. The supermtendent will be responsible for
determining the schedule for conducting the expanded criminal history checks on school employees. The
cost of an expanded criminal history check will be the responsibility of the employee unless otherwise
collectively bargained with the exclusive representative of the employee.

If more than one type of expanded criminal history check is available to the school corporation, the school
administration shall evaluate all expanded criminal history check types to determine the comprehensive
expanded criminal history check providing the most protection for students. The expanded criminal
history check determined to have better protection for students will be utilized for purposes of this policy.

The School Corporation may also conduct an expanded child protection index check on each employee every
five (5) years. The school corporation will be responsible for the costs of obtaining the expanded child
protection index checks on all employees.

The School Corporation may conduct an expanded criminal history check on an employee when the
Corporation has reason to believe the employee has been convicted of or charged with certain crimes
enumerated in state law or an expanded child protection index check when the Corporation has reason to
believe the employee is the subject of a substantiated report of child abuse or child neglect.

Each employee may be questioned about the individual’s expanded criminal history check and the expanded
child protection index check. Failure to answer honestly any questions related to the expanded criminal history
check or the expanded child protection index check may be cause for termination of the employee.

The School Corporation is prohibited from hiring or contracting with an individual who has been
convicted of an offense which requires the revocation of a license under state law or of an offense listed
in state law, unless the conviction has been reversed, vacated, or set aside on appeal. The school
corporation will not hire or contract with an individual who has been convicted of any felony crime or
other crimes as provided in state law, unless the conviction has been reversed, vacated, or set aside on
appeal.

Any information obtained from any criminal history check and an expanded child protection index check is
confidential and shall not be released or disseminated.

Allschool employees are required by state law to report to the School Corporation if they have been
convicted during their employment of certain crimes enumerated in state law. In addition, all individuals or
entities thathave contracts or services with the School Corporation are required by state law to immediately
report convictions of certain crimes enumerated in state law to the School Corporation. The superintendent
or designee is responsible for implementing regulations to notify the employees, including volunteers, and the
entities for contracted services of this duty. In addition to the crimes listed in the state law, the notice shall
also include the convictions of the “attempted” crimes listed in the law.

LEGAL REFERENCE: 1.C. 20-26-5-10(f), (h), (i), (j), and (k)
1.C. 20-26-5-11.2

ADOPTED: 08/14/2017
08/08/2022
07/17/2023




CRIMINAL HISTORY REPORTS — APPLICANTS AND CONTRACTORS
BP - 3112

To help ensure a safe environment and as required by state law, the Western Boone County Community
School Corporation will obtain for cach individual hired for employment that is likely to have direct,
ongoing contact with children as a result of the individual’s position an expanded criminal history check
and an expanded child protection index check. The School Corporation will obtain an expanded criminal
history check and an Indiana expanded child protection index check for each individual hired as an
adjunct teacher or a driver of an appropriate vehicle, which is a vehicle owned or contracted by the school
corporation with a seating capacity of not morethan 15 people including the driver; such vehicle includes
a cat, truck, sport utility vehicle, minivan, or van. The individual will be responsible for the cost to the
school corporation or designee for obtaining the expanded criminal history check and expanded child
protection index check.

The expanded criminal history check will be obtained by the corporation prior to the individual’s
employment but no later than thirty (30) days after the individual’s employment begins.

If more than one type of expanded criminal history check is available to the school corporation, the school
administration shall evaluate all expanded criminal history check types to determine the comprehensive
expanded criminal history check providing the most protection for students. The expanded criminal
history check determined to have better protection for students will be utilized for purposes of this policy.
The Indiana expanded child protection index check must be obtained by the Corporation prior to the
individual beginning employment with the school corporation and must be obtained no later than sixty
(60) days after the individual’s employment begins. If the applicant lived in a state other than Indiana
over the age of 18 years, an expanded child protection index must be obtained for every state where the
applicant lived.

The School Corporation is prohibited from hiring or contracting with an individual who has been
convicted of an offense which requires the revocation of a license under state law or of an offense listed
in state law, unless the conviction has been reversed, vacated, or set aside on appeal. The school
corporation will not hire or contract with an individual who has been convicted of any felony crime or
other crimes as provided in state law, unless the conviction has been reversed, vacated, or set aside on
appeal.

School officials must communicate with all of the employment references and the most recent employer
(if provided) of the applicant recommended for employment prior to the applicant being hired by the
School Corporation.

Each individual hired may be questioned about the individual’s expanded criminal history check and the
expanded child protection index check. Failureto answer honestly any questions related to the expanded
criminal history check or the expanded child protection index check may be cause for termination of the
applicant.

For any volunteer coach who will be coaching an Indiana High School Athletic Association recognized
sport for Grades 9 through 12 and any coaching position identified in the Master Contract for Grades 5-8,
the Corporation will obtain an expanded criminal history check on the coach prior to allowing the coach
to perform any coaching duties including practices for the Corporation. The School Corporation will pay
the costs for the expanded criminal history check for volunteer coaches.

Any volunteer, who may have direct, ongoing contact with children when performing services for the
school, must provide to the corporation an expanded criminal history check and child protection index
check priorto beginning volunteer work for the corporation. The volunteer may be responsible for all
costs associated with obtaining the limited criminal history check and expanded child protection index




check. However, the School Corporation will pay the costs by way of reimbursement for volunteers who
are selected for service.

Any entity which has a contract to provide services to the corporation and whose employees have direct,
ongoing contact with children when performing those services for the school, must provide to the
corporation expanded criminal history and expanded child protection index checks for such employees.
The entity and/or the entity’s employees are responsible for all costs associated with obtaining the
expanded criminal history and child protection index check. An individual who is working for such an
entity may also be required to provide the individual’s expanded criminal history and expanded child
protection index check to the school corporation upon its request to do so or to provide consent to the
school corporation for it to request an expanded criminal history and expanded child protection index
check of the individual.

The school corporation, at no cost to the employee, may run expanded criminal history reports and child
profection index checks as often as necessary on any school employee, entity’s employee, or volunteer.

Any information obtained from any type of criminal history check and an expanded child protection index
check is confidential and shall not be released or disseminated unless required to do so by law.

All school employees and individuals or entities that have contracts for services with the corporation are
required by state law to immediately report convictions of certain crimes enumerated in state law to the
corporation. The superintendent or designee is responsible for implementing regulations to notify the
employees, including volunteers, and the entities for contracted services of this duty. In addition to the
crimes listed in the state law, the notice shall also include the convictions of the “attempted” crimes listed
in the law.

Legal Reference: 1.C. 20-26-5-10
1.C. 20-26-5-10.5
1.C. 20-26-5-11
1.C. 20-28-5-8(c)
1.C. 20-26-14-9(b)

Date Adopted: 07/13/09
Date Revised: 07/18/16
07/15/19
08/08/22
07/17/23



TEACHER APPRECIATION GRANTS

BY - 3136

The Western Boone County Community School Corporation (WBCCSC) School Board shall annually
adopt a policy concerning the distribution of teacher appreciation grants. This policy shall be submitted by
the Superintendent or designee to the Indiana Department of Education (IDOE) by September 15 of each
year.

Definitions:

For purposes of this policy, the following shall apply:

The term "teacher™ shall include a professional person whose position with a school corporation requires a
state license (as defined by I.C. 20-28-1-7) and whose primary responsibility is the instruction of students

The term “license: refers to a document issued by the IDOE that grants permission to serve as a particular
kind of teacher. The term includes any certificate or permit issued by the IDOE.

Distribution of Annual Teacher Appreciation Grants:

Teacher appreciation grant funds received by the School Corporation shall be distributed to all licensed
teachers who meet the following criteria;

1. Employed in the classroom or directly provided education in a virtual classroom setting;

2. Received a Highly Effective or an Effective rating on their most recently completed performance
evaluation; and

3. Employed on December 1* of the year the Corporation receives the Teacher Appreciation Grant
monies.

4, Be present at least 162 days of the school year per the WBCCSC Evaluation Plan.
The School Corporation will distribute its Teacher Appreciation Grant monies as follows:
1. To All Effective Teachers: A stipend as determined by the superintendent

2. To Al Highly Effective Teachers: A stipend in the amount 0f25% more than the stipend given to
Effective teachers

The School Corporation will distribute the stipends within 20 business days of the distribution date by the
Indiana Department of Education of the Teacher Appreciation Grant monies to the School Corporation.

LEGAL REFERENCE: I.C.20-43-10-3.5

Date Adopted: 8/14/17, 11/5/18, 7/15/19, 7/20/20, 7/19/21. 7/18/22, 9/12/22, 7/17/23



BP SECTION 9000

SELECTION AND CHALLENGES TO LIBRARY, MEDIA, AND
OTHER SUPPLEMENTAL MATERIALS

BP - 9010

To positively enhance the citizenry of a democratic society, students must be provided with opportunities
and experiences which help develop critical reading and thinking skills in an atmosphere of free inquiry.
Western Boone County Community School Corporation (WBCCSC) media centers seek to provide for all
stadents an optimum variety of materials with diversity of appeal responsive to the curricular goals,
education, and enrichment needs of its students.

Therefore, materials will be chosen for value of interest and enlightenment of all students in the
community. Materials will not be excluded because of race, nationality, political, or religious values of
the writer or of its style and language. Every effort will be made to provide materials that present all
points of view concerning the current international, national, and local problems and issues. Material will
not be prescribed or removed from media center shelves because of partisan doctrinal approval or
disapproval.

I. Responsibility for Selection of Matetials

1. The final decision on controversial reading material rests with the Board after careful
examination of materials by professionally trained and certified staff employed by WBCCSC.

2. No parent or group of parents has the right to determine the reading matter for students other
than their own children.

3. The Board recognizes the right of an individual parent to request that his or her child not have
to read given instructional materials, provided a written request is made to the appropriate
building principal.

1I. Criteria for Selection of Materials

Whereas every effort is made to ensure that materials selection is wide and deep, fair and
unbiased, accommodating all levels of reading ability and maturity, the students using the school
media centers can choose to read or not read certain materials.

1. Materials shall support and be consistent with the general education philosophy and goals of
the school district, the schools, and the curriculum.

2. Criterial for materials selection shall include, but not be limited to, authenticity, authority,
content, format, potential use, readability, scope, subject interest, technical qualities, treatment
of the subject, and price.

3. Materials shall be appropriate for the age, emotional development, ability level, and social
development of the students for whom the material are selected.

4. Materials should encourage growth in knowledge and develop literary, cultural and aesthetic
appreciation, and ethical standards.

5. Materials shall be chosen which reflect the ideas and beliefs of varying religious, social,
political, historical, and ethnic groups and their contribution to American and world heritage
and culture, thereby enabling students to develop an intellectual integrity in forming
judgements.

. Materials shall be selected for their strengths rather than rejected for their weaknesses.

. Gifts will be acceptable when they meet the same standards as original purchases, require no
special conditions, and may be disposed of when warranted.

~1 N

II1. Procedure for Selection of Materials

1. In selecting materials for purchase, the media center specialist will evaluate the existing
collection and curriculum needs and will consult reputable, unbiased, professionally



prepared school media selection aids. Further, he/she will consult with professional staff,
curriculum specialists, and subject area specialists when appropriate.

2. Recommendations for purchase will be solicited from faculty, administrators, and
students.

3. Selection is an on-going process and also includes the removal of materials no longer
appropriate due to age, content, condition, or usage. Lost or worn materials still of
educational value may be replaced.

4. Selections will be submitted to the building principal for approval and processing.

V. Procedure For Removal of Library, Media. and/or Other Supplemental Materials

Parents or guardians, having custody of any student enrolled in the school corporation or a
community member who lives within the school corporation boundaries may request that the
removal of library, media, and other supplemental instructional materials on the basis the
materials are obscene or harmful to minors as defined in Indiana law according to the
following procedures:

1. A person having a concern about the use of library, media, and/or other instructional
materials should first discuss the concern with the school librarian.

2. Ifthe individual is not satisfied after the discussion with the school librarian, the
individual should contact the building principal to discuss the matter.

3. Ifthe individual is not satisfied after talking with the building principal, the individual
may further the inquiry for a removal of the material in question by completing a Request
for Removal of Library, Media, and/or Other Supplemental Materials form available in
any school office and submitting it to the building principal.

4, Upon receipt of the completed form, the building principal shall request a review of the
challenged material by a review committee within fifteen working days. The challenged
material shall remain in use during the review process.

5. The building principal shall appoint the review committee and shall include but is not
limited to a media professional, a classroom teacher, and a parent. For materials at the
middle or high school level, a student representative may also be appointed.

6. The review committee shall take the following steps after receiving the challenged
materials:

a. Read, view, or listen to the material in its entirety.

b. Review the definition of obscene and harmful to minors as defined in the
Indiana criminal code.

c. Judge the material as a whole and not in part in determining whether the
material meets the definition of obscene and/or harmful to minors.

7. The review committee shall make a written determination as to whether the material is
obscene and/or harmful to minors and should be removed from the school library. The
review committee’s written determination shall be given to the building principal, the
superintendent, and the person who made the request to remove the materials.

8. The person requesting the removal of the materials has the right to appeal the review
committee’s decision to the school board. The appeal must be in writing to the
superintendent within ten days of the receipt of the review committee’s determination.

9. The Board shall determine based upon the findings of the review committee whether to
retain or remove the challenged material at its next public meeting after receiving the
appeal. The board may also consider other resources in making its determination.

10. Material which has undergone a challenge may not be re-challenged until one calendar
year after which the final decision was made.

LEGAL REFERENCE: IC 20-26-5.5-1(2)
IC 35-49-2-1
IC 35-49-2-2

Date Adopted: 08/22/94
Date Revised: 10/14/14, 07/17/23




Request for Removal of Library, Media, and/or Other Supplemental Material

Answer one of the following questions:
1. Parent/Guardian: Yes or No

A. If yes, do you reside within WBCCSC? Yes or No
2. Community member: Yes or No

A. If yes, do you reside within WBCCSC? Yes or No

Name:
Address: Zip:
Phone Number: Email:

Do you represent an organization? Yes or No

If yes, what is the organization?

Media Type (Please circle one):

Audiobook  Book DVD  Magazine  AudioCD  Other

Author:

Title:

Call Number: Copyright Date:

Please answer the following questions:

1. How did the material come to your attention?

2. Did you read/listen/view the material completely? Yes or No
If no, what pages or sections?




3. In your view, what is the topic or theme of this material?

4. What is your objection to the material? Be as specific as possible, list page numbers as
appropriate.

5. Are you aware of judgement of this work by critics? Yes or No
If yes, provide a detailed explanation.

5. Did you find something good or worthwhile about material? Yes or No
If yes, provide an explanation.

6. What is the appropriate grade level to read/listen/view the material in question?

7. What action would you like taken regarding the material (e.g. restrict circulation to certain
grades, prohibit use by my child)?

8. Are there other materials you recommend to provide additional information or points of view
on the topic?

Signature Date

FOR STAFF USE ONLY
Date

Discussion with library media specialist

Discussion with building principal

Submitted Request for Removal of Library, Media, and/or Supplemental Material

Review Committee met and provided Written Determination within 15 days

Written Determination provided to building principal, superintendent, complainant

Complainant submitted appeal in writing to superintendent with 10 days of receipt

Board decision on whether to retain or remove material at next board meeting




CONTRACT FOR THE USE OF SCHOOL FACILITIES BETWEEN
MENTAL HEALTH AMERICA OF BOONE COUNTY AND
WESTERN BOONE COMMUNITY SCHOOL CORPORATION

THIS CONTRACT is entered into by and between Western Boone County
Community Schools (hereinafter "School Corporation" or “Western Boone”) and Mental
Health America of Boone County, Inc. (hereinafter "Child Care Provider" or "MHABC").

WITNESSETH, that School Corporation and MHABC, in consideration of their
mutual undertakings, agree as follows: School Corporation hereby agrees to provide
space within building(s) of the School Corporation (hereinafter "School Facilities") for a
term of one (1) school year, commencing on or about August 1, 2023 and ending on or
about July 31, 2024 unless sooner terminated as herein provided, and subject to the
following terms and conditions:

1. Use of School Facilities. School Corporation shall make available for the use of Child

Care Provider certain School Facilities, which Child Care Provider shall use only for the
purpose of conducting a child care program (hereinafter "Program”) for children who
attend pre-school through grade 6 in the School Corporation. School Corporation shall
designate those buildings and parts thereof which shall be used for the Program. The
Child Care Provider shall maintain School facilities in a clean, safe, and sanitary condition
to protect the health and safety of children in the Program. The Child

Care Provider shall not use or maintain the School Facilities in any manner constituting a
violation of tﬁe policy of the School Corporation or any ordinance, statute regulation or
order of any governmental authority. |

2. Monthly Fee. No fee shall be paid by BASE Provider to School Corporation for usage

of building space to operate program. In the interest of the children of Western Boone




School Corporation, and to make a latchkey program available to the citizens of Western
Boone Schools, BASE agrees to operate its program within Western Boone Elementary
Schools, and the School Corporation agrees to provide needed space at no cost. School
Corporation agrees fo waive such cost unless and until both parties agree.

3. Structure of Program. Child Care Provider shall admit only those children who attend

pre-school through grade 6 in the Program during hours set by the School Board. Child
Care Provider agrees to operate the Program in accordance with all 1.C.20-

5-2-1.5 and470 IAC 3-4.6-1 et seq. which may be amended from time to time. Child
Care Provider also agrees to provide School Corporation with the name, address, and
telephone number of each adult who will be acting in a supervisory capacity.

4. Inspection. The parties agree that School Corporation may inspect the School
Facilities only for the purpose of making sure that Child Care Provider is in compliance
with the terms and conditions of this contract.

5. Insurance. Child Care Provider agrees that it has acquired liability insurance coverage
containing the following minimum limits of coverage:

(a) Bodily injury - $1,000,000 per occurrence; $2,000,000 general aggregate:

(b) Properly damage - $1,000,000 csl

(c) Medical payments - $5,000 per person excluding children

(d) Fire/legal liability - $100,000 per occurrence

Upon request, Child Care Provider shall provide a certificate of insurance verifying the
existence of the above-mentioned coverage. School Corporation shall be named as an

additional insured under all applicable policies.




6. Indemnification, Regardless of whether separate, several, joint or concurrent liability

may be imposed upon School Corporation, Child Care Provider shali indemnify and hold
harmless School Corporation from and against all damages, claims and liability arising
from or connected with Child Care Provider's or Child Care Provider's agent's control or
use of the School Facilities, including without limitation, any damage or injury to person
or property. If School Corporation shall, without fault, become a party to litigation
commenced by or against Child Care Provider arising out of Child Care Provider’'s use of
the School Facilities, then Child Care Provider shall indemnify and hold

School Corporation harmless from any liability in connection within. The indemnification
provided by this section shall include School Corporation's legal costs and fees in
connection with any such claim, action or proceeding.

7. Assignment. Child Care Provider shall not assign or transfer this contract in whole or
in part, or sublet the School Facilities or any part thereof, nor grant a license or concession
in connection therewith, without the prior written consent of School Corporation.

8. Events of Defauit. Any of the following shall be deemed an Event of Default:

(a) CHiId Care Provider's failure to perform or observe any other covenan-t, term or
condition of this contract to be performed or observed by Child Care Provider, and if
curable, if the failure continues for fifteen (15) days after notice thereof is given to Cﬁild
Care Provider.

(b) Child Care Provider's abandonment of School Facilities. Abandonment is defined as
that period of time when the School Facilities are available for use by the

Child Care Provider but the Child Care Provider does not use the School Facilities for

twenty (20) consecutive days. Abandonment does not include any periods of time that



involve temporary or permanent closure of school buildings for any reason which would
make use of such space(s) impossible or overly burdensome by BASE staff and students.
(c) Child Care Provider's failure to maintain its not-for-profit status.

(d) Child Care Provider's failure to abide by all laws, rules, regulations, and ordinances
which directly affect the Program, including the policies, rules, and regulations of School
Corporation and the State of Indiana.

9. School Corporation's Remedies. Upon the occurrence of any Event of

Default, School Corporation may, at its option, in addition to any other remedy or right it
has hereunder or by law:

(a) Reenter and resume possession of the School Facilities without demand or notice and
remove all persons and property from School Facilities, and such property may be
removed and stored at the cost of Child Care Provider.

(b) Terminate this contract at any time upon a date specified in a notice to Child

Care Provider. Child Care Provider's liability for monthly fees due and owing as of the
date of termination and for property damage shall survive such termination.

No remedy shall be available to School Corporation for the B.A.S.E. Provider's lack of
use of space due to circumstances outside of B.A.S.E. Provider's control, such as

temporary or permanent closure of school or schools.

10. General Agreement of Parties. This contract shall extend to and be binding upon the

personal representatives, successors, and assigns of the parties. This provision however
shall not be construed fo permit the assignment of this contract except as may be

permitted hereby.




The Child Care Provider shall serve written notice to the School Corporation of its
intention to renew this contract on or before July 31st each and every year. Delivery of
proposed building usage contract for the following school year to the School Corporation’s
main office shall be considered such notice. Without such notice, the contract will not be
. deemed renewed in its entirety for the subsequent school year.

Any notice to be given hereunder shall be deemed sufficiently given when in writing and
(a) Actually served on the party to be notified or

(b) Placed in an envelope directed to the party to be notified at the following address and
deposited in the United States Mail by certified or registered mail, postage prepaid:

If to School Corporation, at:

Western Boone County Community Schools

1201 N. StRd 75

Thorntown. IN 46071

If to Child Care Provider, at:

Mental Health America of Boone Co., Inc.

1122 N. Lebanon St.

Lebanon, 46052

Such addresses may be changed by either party by written notice as to the new address
given as above provided.

The invalidity or unenforceability of any particular provision of this contract shall not affect
the other provision hereof, and this contract shall continue in all respects as if such invalid

or unenforceable provision were omitted.



This contract contains the entire understanding between the parties and may be altered
or amended only in writing and signed by both parties.

This contract and any interpretation thereof shall be governed by the laws of the State of
Indiana.

IN WITNESS WHEREQF, School Corporation and Child Care Provider have executed

This contract on this day of 2023.

WESTERN BOONE COUNTY COMMUNITY SCHOOLS
BY:

TITLE:

PRINTED NAME:

MENTAL HEALTH AMERICA OF BOONE COUNTY, INC.

BY:

TITLE:

PRINTED NAME:




July 12, 2023

To: Mr. Ramey and Western Boone School Corporation School Board

Re: School Lunch Prices for 2023-2024 School Year

From: Michelle Fults

Mr. Ramey and Western Boone School Corporation School Board,

The School Food Authority is required by federal law to do an annual review of
paid tunch equity. Western Boone School Corporation had a positive balance in
our nonprofit school foodservice account as of June 30, 2022 and is therefore,
exempt from PLE pricing requirements for the 2023-2024 school year.

Tt is my recommendation that our student school meal prices remain as follows:
Breakfast: $1.50 for all grades

Lunch: $2.00 for Elementary Schools

Lunch: $2.50 for Jr. Sr. High School

Thank you,

Michelle Fults




1. The superintendent or designee may appoint one of the following persons as the expulsion examiner;
a. Legai counsel
b. A member of the administrative staff who did not expel the student and was not involved in the events
giving rise to the expulsion

2. An expulsion meeting will take place if the student’s parent requests an expulsion meeting. Failure by a
student’s parent to request this meeting will be deemed a waiver of rights administratively to contest the
expulsion. The request for an expulsion meeting will be in writing, delivered by certified mail or by personal
delivery and must be received within 7 days of the postmarked date on the expulsion papers sent by the
expulsion examiner.

3. Once a written request is made, the expulsion examiner will notify the student’s parents of date, time, and place
of the mesting.

4. If an expulsion meeting is conducted, the principal or designee will present the evidence to support the charges
against the student. The student or parent will have the opportunity to answer the charges against the student
and present any evidence to support the student’s position.

5. Following an expulsion meeting, the expulsion examiner will make a written summary of evidence heard at the
meeting, take any action found to be appropriate, and give notice of the action taken found to be appropriate,
and give notice of the action taken to the student and student’s parents via certified mail.

In-School Suspensions

In-School Suspension (1SS} is designed as an alterative to Out of School Suspension (OSS). All students assigned to 1SS
will complete work in an altemate setting within the school. Out of School Suspension is designed as the last step taken
before expulsion.

Detentions

Detentions are part of the disciplinary action plan for Granville Wells. Detentions can occur during recess, lunch, or after
school. If a conflict occurs with a scheduled detention, it will occur at the next available opportunity. 1f there is a conflict
with an after-school detention, the student’s parents must contact the main office to reschedule the assigned detention.
Detentions should occur during the same week as the offense whenever possible.

B. Bullying, Cyber Bullying, Harassment, and Intimidation

Granville Wells Elementary School shall maintain an environment for all students,
teachers, and staff that is free from discriminatory and/or sexual insult, bullying,
intimidation, or harassment. Persons who feel they have been offended under this
policy should report it immediately to a counselor, teacher, or administrator.

1. Bullymg comm:tted by students toward other students is strrctly prohrblted Engagrng in bullying conduct described i in th| s
rule by use of data or computer software that is accessed through any. computer computer system, computer network, or
cellular telephone or other wireless or celiular communication device, is also prohibited.

2. For purposes of this rule, bullying is defined as overt, unwanted, repeated acts or gestures, molud ing. verbal or written
oommumcatlons or images transmitted in any manner including: electronrcally or drgrtatly, physrcal acts committed,

aggression, or any other similar behaviors that are committed by a student or group of students against another student with
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the intent to harass, ridicule, humiliate, intimidate, or harm the targeted student and create for the targeted-student an
objectively hostile school environment that:

- places the targeted student in reasonable fear of harm to the targeted student's person or property:;
- has a substantially detrimental effect on the targeted student’s physical or mental health;
- has the effect of substantially interfering with the targeted student's academic performance; or

~'has the effect of substantrally interfering with the. targeted student's ability to participate in or benefit from the services,
activities, and privileges provided by the school.

3. Thrs rule may-be applied regardless of the physmal {ocation of the bullymg behavior when a student commlttrng bullyrng
beha\nor and the targeted student attend a school within the. school corporatlon and dlscrplrnary actron is reasonably
necessary to-avoid substantial interference with school discipline or prevent an unreasonable threat to the rights of other
students to a safe and peaceful leaming environment.

4. Any. student or parent who has knowledge of conduct in wolatlon of this rule o any student who feels he/she has been
bullied in vrolat;on of this rule should: |mmedrately report the conduct tothe [school admrnrstrator] who. has responsrbrllty for
all investigations: of student misconduct including bullying. A student or parent may also report the conduct to a teacher or
counselor. who will be responsible for notifying the [school administrator]. This report may be made anonymously.

5. The [school adrnmlstratorl shall mvestrgate rmmedtately all reports of bullyrng made pursuant fo the provrsrons of this rule.
Such mvestrgatron must include any. action or appropriate responses ‘that may be taken' |mmed|ately to address the bullymg
conduct wherever it takes place The parents of the atleged perpetrator and the targeted student( } shall be notified of the
reported bullymg rncrdents within five business days of the report of such rncrdents and ona regular perlodlc basis of the
progress and the frndmgs of the mvestrgatron and of any remedial actlon that has’ been taken Dunng the |nvesttgat|on the
school’s prronty erI be the safety of the vrctrm The mvestrgatron may mclude a determmata on of the severity of the: bullyrng
rncrde_nt( s) and whether the transfer of the alleged perpstrator or victim to another school within the school corporation is
warranted.

6. The. [school admrnrstrator] will be responsible for workrng with the school counselors and other oommunlty resources to
provzde mformat]on and/or follow -up services to support the targeted student and to educate the student engagmg in
bultyrng behavror on the effects of bullymg and the preventron of bultyrng In addition, the school administrator and schoot
counselors will be: responsrbte for determrnmg if the. butlyrng behavior is a violation of law required to be reported to law
enforcement under: Indiana law based upon their reasonable. Dbelief. Such determination should be made as soon as
possible and once this determination is made, the report should be made immediately to law enforcement.

7. False reportrng ‘of-bullying conduct as defined in this rule by a student shall be considered a violation of this rule and will
result in any appropriate disciplinary action or sanctions if the investigation of the report finds it to be false.

8.A vrolatton of this rule prohibiting bullying may result in any appropriate disciplinary action or sanction, including
suspension and/or expulsion.

9. Failure by a school employee who has a responsibility to. report bullying or mvestlgate bullymg or any other duty under
thts rule to carry out. stich responsibility or duty will be subject to appropriate disciplinary action, up to and including
dismissal from employment with the school corporation.

10. Counsetlng, correctrve discipline, andfor referral to law enforcement will be used to change the behavror of the
perpetrator This includes appropriate intervention(s), restoration of a positive climate, and support for victims ‘and others
impacted by the bullying.
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11 Educational outreach and training will be provided to school personnel parents, :and students concernmg the

identification, prevent;on and intervention in bullying. Parents will be allowed to review any or all materials used in the
school corporation’s bullying and/or suicide prevention programs.

12. All schools in the corporation are encouraged to engage students, staff, and parents in meaningful discussions about
the negative aspects of bullying. The
parent involvement may be through parent organizations already in place in each school.

13. The supermtendent or demgnee will be responsmfe for developing detailed administrative procedures ‘consistent with the
Indiana Department of Education guidelines for the implementation of the provisions of this rule.

PBIS (Positive Behavior Interventions and Supports)

The Westem Boone Schoal District adopted PBIS into practice during the 2017-2018 school year. PBIS is a
system that operates from the idea that successful individual student behavior is linked to host
environments orschoolclimates thatare effective, efficient, relevant, and durable. (Zins & Ponti,1990)
PBIS isimplemented school-wide Itis a proacfive measure that focuses on teaching expected behavior. A
PBIS Team has been developed ineach Western Boone school to support implementation of PBIS across
classrooms, toplan celebrations inhonor of positive behavior, and fo facilitate problem-solving meetings that
address any concerns with school climate and culture. As part of the PBIS initialive, Western Boonehas
adopted theacronym STAR: S§Safe, T Team player, A Accountable, RRespectful. These character
traits are encouraged and acknowledged in the classroom, cafeteria, hallways, recess, elc. The
characteristics of STAR havebeenwoveninto ourRocket Reward system andwill beemphasized
throughout the school year.

Classroom and School-Wide Rules

Granville Wells Elementary School recognizes that each classroom presents its own unique environment,
thus each classroom will have a set of classroom rules andlor regulations. A student's failure to follow these
rules as set forth by the feacher will beviewed as insubordination and referred to the main office for
disciplinary action. School-wide rulesapply to common areas inandaroundtheschool,includingbutnot
limited to the cafeteria, hallways, and playground, Students are expected fo uphold these school-wide
expectations Violations of these rules may be redirected by any staff member and should bereferred to the
classroom feacher andlor aschool administrator for further action as appropriate.

USE OF METAL DETECTORS

BP-6235

(Reasonable Suspicion)

When the school administration has reasonable suspicion to believe that weapons are in the possession of an
identified student, the administration is authorized to use a mobile metal detector to search the student. Any
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BULLYING, CYBER BULLYING, HARASSMENT, AND INTIMIDATION:

1.

Tharntown Elementary School shall maintain an environment for all students, teachers, and staff that is free from discriminatory and/or
sexual insult, bullying, intimidation, or harassment. Persons who feel they have been offended under this policy should report it
immediately to a counselor, teacher, or administrator.

Definition of Buiiying (IC 20-33-8-0.2): Bullyingis defined as (a) overt, unwanted, repeated acts or gestures, including verbal or writlen
communications or images transmitted in any manner (including digitally or electronically), physical acts committed, aggression, ar any
otherbehaviors, that are committed by a student or group of students againstanother studentwith the intentfo harass, ridicule, humzllaie
or harm the targeted student and create for the targeted student on objectively hostile school environmentthat: (1) places the targeted
student in reasonable fear of harmfo the targeted student's person or property; (2) has a substantially detrimental effect on the targeted
student's physical or mental health; (3 has the effect of substantially interfering with the targeted student’s academic performance; or (4)
has the effect of substantially interfering with the targeted student’s ability to participate in or benefit from the services, activities, and
privileges provided by the school.

Thigrule may be app!:ed regardless ofthe physu:al location ofthe bullylng behaviorwhena studentcommltUng bullymg behaworand the
targeted student atiend & school within the schaol corporation and. disciplinary action is reasonably necessary to avoid substantial
interference with school discipline or prevent an unreasonable. threat to the rights of other-students to a safe and peacefui leaming
env ironment,
Any studentor parentwho has knowledge ofcond uctin violation of this rule or any student who feels hé/she has been bullied in violation
of this rule should immediately report the conduct o the school administrator who has responsibility for all mvestlgations of student
misconduct mcludmg bullying. A studént or parent may also report the conduct to’ a teacher or, counsslor who wifl bé responsible for
notifying the school administrator. This report may be made anonymous[y

The parents of the alleged perpetratorand the targated student(s) shall be notified of the reported bullying incidents withi nfive busme&;
days of the report of such incidents and on a regular, periodic.basis of the progress and the findings of the mvesbgahon and of any
remedial action that has been faken, During the investigation, the school's priority will be the safety of the victim. The in vestigation may
include a determination of the seventy of the bullying incident(s) and whetherthe transfer of the alleged perpetrator or victim to anather
stheol within the school corporatlon is warranted.

False reporting of bullying conductas defined in thls rulé by a student shall be considered a vzofataon of this rule and will result in any
appropriate disciplinary action or sanctions if the investigation of the rapoitfinds itto be false.

Thorntown Elementary Schoot does not tolerate bullying. Action will be taken if bullying occurs, which may include counseling, parental
involvement, reporting to authorities, suspension, and expulsion. Our involvement includes appropriate interventions, restoration of a positive
climate, and support for victims and others impacted by the violation. In bullying situations, the following actions will be taken (levels may be
skipped at the discretion of the administrator based on the seriousness of the offense):

1.) FirstOffense: Educating the person initiating the bullying and the target of the bullying. The perpetrator willmeetwith the school counselor

and/or a building administrator and receive a verbal waming. The parent/guardian may also be nofified.

2.) Second Offense: A discipline referral, resulting in loss of privileges and telephone conference with parentsiguardians.
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property. {i.e. Have the tag hanging on the rear view mirror of the car.)

10. Speed limit 15 M.P.H. in the parking lot.

11. Visitors parking is restricted fo visitors only and handicap parking is restricted to handicap
only.

12. Pickup should be in the visitor's parking area.

13. Siudents may have driving privieges revoked forunsafe driving to and from school and/ or school
events.

PUBLIC DISPLAY OF AFFECTION:

Students are expected to use moderation conceming their affecticnate expressions toward others
while on schaol property or at school sponsored activities. Holding hands is not considered
obiedtionabk, but all other public displays of affection are not allowed at school. (ie. kisshg h the
halls or any other area of the school) Discilinary action will be faken against students who ignore or
refuse to cooperate with this reasonable rule.

BULLYING, CYBER BULLING, HARASSMENT AND INTIMIDATION:

1. Westem Boone School shall mahiain an envionment in the school for al students, teachers, and
staff that is free from discrimhatory andfor sexual nsut, bulying, himidation, or harassment
Perons who feel they have been offended under this policy should repott i immediately to a
counselor, principal, or appointed designee.

2. Defintion of Bulyng, {ndiana Code 20-33-8-0.2) (a) overt, unwanted, repeated acts or gesturs,
including verbalor written communications orimages transmitted in any manner (ncluding digitally
or ekectronically), physical adts commited, aggression, or any other behaviors, that are commited
by a student or group of sfudents agahst another student wih the htent fo harass, ridicuke,
humiliate, intimidate orharm the targeted student and create for the tageted student an objectively
hostile school environment that: (1) places the targefed student n reasonable fearof harm to the
tageted student’s person or propetty; (2) has a substantially detrimental effect on the targeted
student’s physical or mental health; {3) has the effed of substantially inferfering with the targeted
student's academic performance; or (4) has the effedt of substantially nteffering with the targeted
student’s abilty to particbate in or benefit from the services, activities, and privileges provided by
the school.

3. This rule may be applied regardless of the physical location.of the bullyng behavior when a
student committng bullying behavior and the tamgeted | student. attend a sdiool within the
schoo! ‘corporation and. drscpl:nary action . is reasonably necessary to’ awid . subs’rantzal
fnterference with school d|SC[pI|ne or prevent an unreasonable threat to the Trights’ of other
students to a safe and peacefui leaming environment.

4. Any student or parent who has knowledge of conduct in violation of this rule or any student
who feels hefshe has been bullied in violation. of this rule shotild - rmmedsateiy report the
condudt to the school administrator who has responisibility for: all rnvestgatrons of student
mrsconduct ncluding bullying. Astudentor parent may also reportthe conductto a feacheror
counselor who wil be responsible for notifying the school admrnrstrator This report may be
made anonymously

_F_J__'._‘_'__'_'_The parents of the alleged perpetrator and the targeted student(s) shall be natified of the,
reported bullying incidents.within five business days of the report of such incidents and o a
regular, periodic. basis of the progress and the findings of the nvestrgat[on and ‘of any
remedial action that has been taken. During the rnvestgatron the: schools pnonty will. be the
safety of Ihe Vrct[m The rnvestlgatron may. include a, determmatron of the severlty of the

school wrthrn the school corporatson is warranted

B. _?'False reportmg of bullying conduct as defined in this rile by a student shall be considered a
violation of this-rule and wil result in any appropriate’ dfscpimary action or sandions if the
investigation of.the report finds it to be false.

7. In bulying situations, the follbwing actions wrli be taken {levels can be skipped due to the




EDUCATION & OPERATION FUND
COMPARISON REPORT

As of June 30, 2023, the Education Fund cash balance was $3,731,720.
The Education Fund expenditures for June 2023 were $721.699. As of
the end of June 2023, a total of 45% of the 2023 appropriation was
expended.

As of June 30, 2023, the Operation Fund cash balance was $3,876,677.
The Operation Fund expenditures for June 2023 were $403,508. As of
the end of June 2023, a total of 43% of the 2023 appropriation was
expended.

Western Boone County Community School Corporation has investments
in the form of various interest-bearing accounts, deposits and treasuries
with financial institutions and has earned interest as follows:

Financial Institution 2023 YTD Interest Earned
Home National Bank $208,280.02 Interest
Raymond James $22,006.91 Income
Raymond James $17,227.88 Change in Value

FYI: The June 2023 - Fund, Appropriation, and Revenue Reports are
posted to the School Board Document Site
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Bringing Edusction Homme

e OTHER
¢ PERSONNEL

e Thorntown
» Valerie Mann — Resignation - Custodian effective July 28, 2023

Motion: Brian Gott, Second: Greg Hole, (Discussion), Vote.:6-0
« BUSINESS
s Non-Resident Student

*  Superintendent Ramey recommends the Board approve the following Non-Resident
Student:

» Hilary Haltom — Western Boone, 11 Grade, 2023-2024 school year.
Motion: Dennis Reagan, Second: Brian Gott, (Discussion), Vote:6-0

» ANNOUNCEMENTS
e ADJOURNMENT

Motion: Dennis Reagan, Second. Brian Gott, (Discussion), Vote:6-0




