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BOARD MINUTES
PUBLIC MEETING
ADMINISTRATION OFFICE
August 14, 2017
7:00 P.M.
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Call to Order: Rick Davis, Phil Foster, Brian Gott, Mike Martin, Dennis Reagan, Melissa Smith, Shane Steimel
Pledge of Allegiance

Prayer

¢ MINUTES

* The Board President recommended the Board approve the minutes of the July 17, 2017
School Board Meeting.

Motion: Dennis Reagan, Second, Melissa Smith (Discussion) Vote: 6-0

Abstaining: Rick Davis & Mike Martin

e SPECIAL PRESENTATIONS/ RECOGNITIONS
Julie Hill- School Counseling Department

¢ ACTION ITEMS

By individual motions, the Board approves/adopts the following items or actions.
1, PER_SONNEL- All employment recommendations are pending completed satisfactory criminal background history reports

¢ Granville Wells Elementary

Brittany Fitzgerald- Employment- Rtl (Success Period) effective 2017-2018 school
year

Shannon Reid- Employment- Special Education Instructional Assistant effective
2017-2018 school year

Cassie Lowhorn- Employment- Dev. PreK/ Lifeskills Instructional Assisstant
effective 2017-2018 school year

Cassie Anderson- Employment- 2" Grade Assistant effective 2017-2018 school year
Natalie Copeland- Employment- Special Education Instructional Assistant effective
2017-2018 school year

Courtney Hannemann- Employment- Kindergarten Teacher effective 2017-2018
school year

Tami ison-Employment- Physical Education Instructional Assistant effective 2017-
2018 school year

Danielle Bowman- Employment- Cafeteria Assistant effective 2017-2018 school year
Lynn Abney — FMLA from August 9" through October 4%, 2017

¢ Thorntown Elementary

Amy Vyain- Resignation- School Nurse effective August 7, 2017
Kristie Ballentine- Resignation- Kindergarten Instructional Assistant effective
immediately
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Maria Higer- Employment- School Nurse effective 2017-2018 school year

April Shipper- Employment- Cafeteria Assistant effective 2017-2018 school year
Kristine Barnes- Employment- Cafeteria Assistant effective 2017-2018 school year
Shazia Baker- Employment- Special Education Instructional Assistant effective 2017-
2018 school year

Tami Ison- Employment- Physical Education Instructional Assistant effective 2017-
2018 school year

Maria Villialba- Employment- Head 5™ grade Volleyball Coach

Brenda Gillum- Employment - Assistant 5™ grade Volleyball Coach

s Waestern Boone

Karen Turner- Employment- Part Time Cafeteria effective August 1, 2017

Morgan Smith- Employment- Special Education Teacher effective 2017-2018 school
year

Philip Webb- Employment-Physical Education Teacher effective 2017-2018 school
year

Sara Nicodemus- FMLA- effective from November 17, 2017 until January 8, 2018.
Teresa Shepherd- Resignation- Media Center effective July 5, 2017

Jordon Klinedinst- Resignation- Health and PE Teacher effective July 27, 2017
2017-18 ECA Additional Recommendations-

Olivia Cape- Fall Play Assistant

Terri Gavin- Fine Arts Department Chair

Jennifer Foxworthy, Rita Newton- Junior High Quiz Bowl

*  Waestern Boone Athletics for the 2017-2018 school year

Jordon Klinedinst- Resignation- Head Varsity Baseball Coach

Michelle Payne-Knoper- Employment- Assistant Jr. High Cross Country Coach
Brett Comer- Volunteer- Varsity Football Assistant Coach

Todd Smith- Volunteer- Jr. High Football Assistant Coach

Luke Pearson- Employment- Boys Varsity Basketball Assistant Coach
Kyle Medeiros- Employment- 8" Grade Boys Head Basketball Coach
Mark Lickliter- Employment- 7" Grade Boys Head Basketball Coach
Brian Bowerman- Employment- Girls Varsity Basketball Assistant Coach
Katy Copsey- Employment- Girls JV Basketball Head Coach

Jayme Brewer- Employment- 8" Grade Girls Head Basketball Coach
John Mercer- Employment- 7" Grade Girls Head Basketball Coach

Katy Swisher- Employment- 6™ Grade Girls Head Basketball Coach
Matt Joyce- Employment- Varsity Wrestling Head Coach

Eric Adams- Employment- Varsity Wrestling Assistant Coach

Bobby Taylor Jr.- Employment- Jr. High Wrestling Head Coach

Isaiah Huckstep- Employment- Jr. High Wrestling Assistant Coach

Wes Mikesell- Employment- Elementary/ Youth Wrestling Coach

Colin Haney- Employment- Varsity Girls Tennis Head Coach

Dustin Cunningham- Employment- Varsity Girls Tennis Assistant Coach
Willie Smith- Employment- Boys Golf Head Coach

Jayme Comer- Employment- Varsity Track Head Coach

Keith Lively- Employment- Varsity Track Assistant Coach
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Mathan Gadbury- Employment- Varsity Track Assistant Coach

Sara Solomon- Employment- Varsity Track Assistant Coach

Jeremy Huckstep- Employment- Varsity Track Assistant Coach

Amy Morrison- Employment- Jr. High Boys and Girls Track Head Coach

Sydney Riegel- Employment- Jr. High Cheerleading Head Coach

Shen Riegel- Volunteer- Jr. High Cheerleading Coach

Philip Webb- Employment- Varsity Baseball Head Coach

Michael Cullen- Position Change- From Jr. High Girls Soccer Head Coach to Varsity
Girls Soccer Assistant Coach

= Tom Apuilar- Position Title Change- From Varsity Boys and Girls Soccer Assistant
Coach to Jr. High Girls Soccer Head Coach

Motion: Rick Davis, Second: Mike Martin (Discussion) Vote: 7-0

2. BUSINESS

* Non-Resident Students

» Superintendent Ramey recommended the Board to approve the following non-

resident students

Elsa Gick- Thorntown Elementary School, Kindergarten
Ezekiel Brown- Thomtown Elementary School, Kindergarten
[sabella Brown- Thormtown Elementary School, Kindergarten
Nathaniel Sallee- Thortown Elementary School, 4" Grade
Kennen Hobensack- Thorntown Elementary School, 6" Grade
Natasha Hobensack- Thorntown Elementary School, 4™ Grade
Logan Evalenko- Granville Wells Elementary School, 3™ Grade
Quinn Cunningham- Granville Wells Elementary School, Pre-K
Jordan Snarud- Granville Wells Elementary School, 15! Grade
Tristan Mofford- Granville Wells Elementary School, Kindergarten
Zachary Schneider- Granville Wells Elementary School, Kindergarten
Tray Ray- Granville Wells Elementary School, 6™ Grade
Addyson Schneider- Granville Wells Elementary School, 4" Grade
Bryleigh Fussell- Granville Wells Elementary School, 3™ Grade
Cambrie Napier- Granville Wells Elementary School, Pre-K
Lifly Sallee- Western Boone Jr. Sr. High School, 7" Grade
Gavan Sallee- Westem Boone Jr. Sr. High School, 9" Grade
Kaiden Rothenberger- Western Boone Jr. Sr. High School, 7" Grade
Jacob Taylor- Western Boone Jr. Sr. High School, 7" Grade
Ashlyn Sallee- Western Boone Jr. Sr. High School, 9" Grade
Samantha Bogan- Western Boone Jr. Sr. High School, 10" Grade
Haley Schneider- Western Boone Jr. Sr. High School 9™ Grade
Arianna Hobensack- Western Boone Jr. Sr. High School 9" Grade
Dylan Byrne- Western Boone Jr. Sr. High School 12" Grade
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» Hayden Woodruff- Western Boone Jr. Sr. High School, 10" Grade
e Annie Lundy- Western Boone Jr. Sr. High School, 9" Grade
e Lili Jones — Western Boone Jr. Sr. High School, 7" Grade

Motion: Brian Gott, Second: Phil Foster (Discussion) Vote: 7-0

e Naming Rights / Athletic Training
= Superintendent Ramey recommended the Board to approve the Naming Rights
Agreement and the Athletic Training Services Agreement subject to final terms being
finalized by Attorney Kent Frandsen and Witham Health Services.

Motion; Rick Davis, Second: Dennis Reagan (Discussion) Vote: 7-0

e District Vision, Mission, Core Value Statement and District Goals
* Superintendent Ramey recommended the Board to approve the District Vision,
Mission, Core Value Statements and District Goals for the 2017-2018 school year as
presented

Motion: Dennis Reagan, Second: Melissa Smith (Discussion) Vote: 7-0

e Addition to Board Policies

= Superintendent Ramey recommended the Board to approve the following policies:
¢ Criminal History Checks-School Employees- 3111
Expanded Criminal History check on each employee every five (5) years and the
Expanded Child Protection Index check on each employee every five (5) years
* Criminal History Information- Applicants and Contractors- 3112
Each Individual hired for employment that is likely to have direct, ongoing
contact with children as a result of the individual’s position will need to obtain an
Expanded Criminal History check and an Expanded Child Protection Index check
* Reporting Child Abuse- 3120
Intended to aid school officials and employees in complying with child abuse
reporting laws
o Teacher Appreciation Grants- 3136
Criteria for the distribution of Teacher Appreciation Grant monies received from
the Indiana Department of Education

Motion: Brian Gott, Second: Dennis Reagan (Discussion) Vote: 7-0

e 2018 Budget
* The Business Manager requested the Board to approve the advertisement of the 2018
Budget, 2018-2020 Capital Project Fund Plan, and the 2018 -2021 Bus Replacement
Plan

Motion: Mike Martin, Second: Melissa Smith (Discussion) Vote: 7-0



e e )
M= WESTERN BOONE
- . B, 2

i densliom Moot

CLAIMS
¢ Approval of claims for the period of July 18, 2017 through August 14, 2017 as
submitted

Motion: Phil Foster, Second: Mike Martin (Discussion) Vote: 7-0

FINANCIAL REPORT
e Comparison Report

OTHER
* Superintendent Ramey recommended the Board to approve the following:
o Non-Resident Transfer Student — Carter Eckert — 2™ Gr — Granville Wells Elementary
o Non-Resident Transfer Student — Allyssa Rose — 3™ Gr — Granville Wells Elementary
o Donation - $250 from Hoosier Agri-Matic Inc to the Athletic Department
o Christi Martin — Employment — Media Center Instructional Asst at Western Boone Jr-Sr
High School
Nanette Kentner — Temporary Teacher for FMLA of Lynne Abney at Granville Wells
o Darcy Overman — Employment — 1" Gr Teacher at Thorntown Elementary

o}

Motion: Brian Gott, Second: Dennis Reagan (Discussion) Vote: 7-0

ANNOUNCEMENTS

*  August 21* - School dismissal will be delayed by 10 minutes later due to the Solar Eclipse

* Jeremy Dexter was acknowledged for having a WeBo Student speak about sportsmanship prior
to a Varsity Soccer game.

ADJOURNMENT
The School Board President entertained a motion to adjourn

Motion: Dennis Reagan, Second: Brian Gott (Discussion) Vote: 7-0
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School

Counseling Dept.
2016-2017

The Journey

= September 30, 2016—1Lilly sends out RFP

= December 15, 2016—Deadline for Planning
Grant Proposals {(non-competitive)

= January 20, 2017—Planning Grant Nofifications

= May 19, 2017—Deadline for Implementation
Grant Proposals (competitive--$100/student Feb
2016 ADM)

= September 30, 2017—Implementation Grant
Nofifications
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The Strategy

» Collaborate with area districts
» Share Technical Assistance from Fleck Education
= Monthly meetings with Montgomery Co teams
= Explore Boone Co programs

= Complete Indiana Gold Star School Counseling Program
Initiative (Redesigning School Counseling—RSC)

= Provide meaningful program assessment data to drive
the “ask” in the Lilly grant proposal

» |dentify strengths and weaknesses
= Prioritize needs of program

RSC 2017 Program Planning Process

1a 1b 1c
Steering School Counseling Data
Team Council Collection

2c 2b
Priority Expand
Goals Resources

A
=
g T

3 4 Preparation ]

Root Causes Delivery Models

Activity Research Activities 4-¥r Implement. Plan [ =
N

4-Yr Budget
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Activity Focus

Root Cause

Lock af Knowledge {guidance)
Lack of Opportunity {pregram design)
Personal Social Issue (counseling)

ACTIVITIES

Guidance Activifiss

Counseling Aclivitias

Advacacy Activities
Monagement Activities
Nan-Program Activities

[URpTPLYN

PRIORITY GOALS
STUDENT BASELINE | TARGET
- GROUP Slellss DATA DATA
40%
Students (or parents) 107 7o /00
1 All altend a programtolearn  11% ::;“_'_‘190"‘
how to pay for callege 40%--17h
70%--12th
Have a way to organize
2 All class materials and 53% 0%
assignments
Have a WRITTEN plan for their
future that Inciudes 1)
potential careers, 2}
postsecondary education
plans, 3) high school course
3 Al plan, 4} testing plan, 5) 26% 100%
academic goals for the
coming year, and &) what the
student will do fo be a beHer
learner.
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PRIORITY GOALS

STUDENT BASELINE TARGET
GROUP CHOICE DATA DATA

Know which options for
All education after high school best

fit your school performance and 100
career goals.
Take a written or online career
Al Interest inventory ez Lo
Apprentice:40%
Understand and explore post- Tech cert; 22%
All secondary options other than 4- 2-yr college: 75% 70%
yeor college Military: ~35%

Proprietary: ~29%

PRIORITY GOALS
STUDENT BASELINE | TARGET
Use strategies to keep
i All thelr ernotions under 64% 80%
control




What We Asked

= Do we have sufficient activities to impact
each priority goal and its root causes?

=Do we have sufficient activities to impact
our non-priority goals?

= Does each of our current activities support
at least one program goal?

=» Do we have sufficient resources to
implement activities with fidelity?

Also Consider

= 2014-2017 Student Perceplions of School Counselors

= Very positive (SC has high goals, believes all students are important, is fair, know
how to help)

= 20146-2017 School Counselor Staffing
= 3.5 School Counselors (3.0 WEBO 0.5 Tharntown/Wells)
®» Siudent: Counselor Ralio at WEBO = 300:1
= Student: Counselor Ratio Corp Wide = 491:1
= Time Use

= (Skewed): 35% Guidance, 7% Counseling, 6% Advocacy. 38% Management, 11% Non-
Program

= One Counselar (actval—contract hours): 20% Guidance, 9% Counseling, 9% Advecacy,

447 Management, 14% Non-Program

= 433 non-contract hours = 50 days
= 2017-2018 School Counselor Staffing
= 3.0 School Counselors (2.5 WEBO 0.5 Thorntown/Wells)
= Sjudent: Counselor Ratio at WEBO = 357:1
= Student: Counselor Ratle Corp Wide = §73:1
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Activities Year One
®» |ncrease Programming around Career Readiness
» Students will develop written plan

=»Revamp WEBO Homeroom Advisory programming
(additional time)

®|ncrease use of Indiana Career Explorer
®» 2-hour Block each quarter

» Develop relationships with business/industry (guest
speakers, field trips, internship placements)

= Career Fair
®» Confinved Professional Development for Counseling Staff
=® PBIS Staff Trainings

Year One (continued)

= Programming to address post-secondary costs
= 529 Promotion
» College Cost Estimator Participation
= Financial Aid/FAFSA Help
= Student organization skills
» Adult modeling
= Student Handbook/Planner

= NeuroScience/Trauma-Informed Practices trainings for
staff (pending addnl funding)

= Hire College & Career Readiness Coach (pending addnl
funding)
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Activities Year 2-4

= Increase Pregramming around Career Readiness
= Studenis will develop writien plan
= 2-hour Block each quarter becomes weekly advisory period

= Develop relationships with business/industry (guest speakers,
field trips, internship placements)

= Career Fair

PBIS Implementation

Continued Professional Development for Counseling Staff (pending
addnl funding)

= Continve NeuroScience/Trauma-Iinformed Practices trainings for
staff and/or program implementation {pending addn! funding)

® |ncreased Involvement of College & Career Readiness Coach
(pending addnl funding)

What Does this Mean?

= |mplementation grant notification September 30, 2017

= Put significant planning grant investment into
curriculum and professional development to
maximize long-term results

= Continue to explore ways of expanding resources
= Community resources
= Be vigilant about staff time
®»|s every activity meaningful/impactful?
= Expanding programming may be slower than desired

8/15/17
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Indiana Gold Star School

F %

Indmna

 Stxr

School Counseling

Aw* rd

Western Boone will be recognized at ISCA Annual Conference
November 2, 2017. Designation is valid for 3 years.

RAMP
(Recognized ASCA Model Program)

= 2017:; 3 Indiana Schools/104 Nationwide

Western Boone will be honored at ASCA Annual Conference in Los
Angeles, July 2018. Designation valid for five years.




NAMING RIGHTS AGREEMENT

This Naming Rights Agreement (the “Agreement”) is executed on the dates set forth
below and effectve onthe __ day of . - 2017, by and between the Western
Boone County Community School Corporation (“Western Boone™ ). an Indiana community
school corpuration whose offices are focated at 1201 North State Road 75. Thorntow n. Indiana
46071 and the Board of Trustees of the F. ), Witham Memaorial Hospital dibia Witham
Health Services (“Witham™). an Indiana county hospital whose offices are located at 2605
North Lebanon Street. Febanon, Indiana 46052,

RECITALS

WHERLAS. Western Boone is 2 local schood system which operates a junior senior high
school in western Boone County. Indiana ser ing the diverse educational needs by providing a
saft learning environment that is innovative, competitive inspiring to build the self-worth of it
students. all ty enhance the communits at large:

WHEREAS, Witham and Western Boone beliese that having healthy students assists
Western Boone in achiey ing its educational goals: and

WHEREAS. to bring awareness of good health 1o the Western Boone students. their
parents and others in the community. Witham desires 1o have naming rights o certain of the
Western Boone athletic tields and other athletic facilities on the junior senior high schoul
campus. and W estern Boone willing to grant such namrag rights to Witham on the teems and
conditions contained herein.

NOWLTHEREFORE, in consideration of the mutiual cosenants and promises contained
hercin, the partics agree as follows:

| Recitals The loregoing recitals are hereby made a part of this Agreement
2, Cancellation of Prior Agreements, By execution of this Agreement. Witham

and Western Boone hereby agree that any and all privr agreements entered into by the parties
prior o this agreement regarding naming rights for any Western Boone facilities are herebs
rescinded and any sums due by Witham o Western Boone pursuant o any prior agreements are
hereby cancelled,

K Term and Pavment. ‘This Agreement shall commence en the date stated ahove
and shall continue tor a period ol ten (10) years. unless carlier terminated as hereinalier
provided. In consideration of the naming rights granted hercin, Witham agrees o pay o Western
Boone the sum of (e [undred Thousand Dollars (100,000 for each sear the Agreement
remiains in effect (the “Naming Rights Fee™). Such pasment shall be made in instaliments of
Twenty Five Thousand Dollars (825.000) cach due on ar before the first duy ol'the months of
e TS mb® and ot cach rear Comment [KF1]: Months 2am vary from trose

Lebanon agreement 12 allew Wtham fes & ity 4 th
s can Fow

VA S



+ Earlv Termination. Notwithstanding the above term. after the third anniv ersary
date ol this Agreement Witham sha!l hase the right 1o terminate this Agreement with or without
cause upon thiry (303 days advance written notice 1 Western Boane: provided. however. inthe Comment [KF2]: witham may termunate
event of such early termination Witham shall continue making its quarterly payments o Weslern S T ST PTG TR ST
Boune for an additional twe €2) Tull years ioltoning the etfective date of termination. In the
event the effective date of cancellation s other than on an anniv ersary date of the Agreement. the
payments shall be prorated, Witham shall not retain its naming rights following the elfective
date ol termination. but at the end of such ta=year additional payments period. Witham's
obligation to make further payments shall terminate.

5 Grant of Naming and Additional Rights. During the term of this Agreement.
Western Boone grants 1o Witham the right 1o have its nume on or associated with the Wesiern
Bocne athietic taciliies and lehds as follows:

a. While this Agreement remains in effect. Witham shall have the right 10 name the
Jra5r. high schoal football field as = Witham Heath Field™ or something similar to
be agreed upon by the parties with appropriate stgnage as deseribed below
Starting with the second year ol this Agreement and so long as the Agreement
remains in effect. Witham may also have and maintain signage Bdentifving Witham
as a major sponsor of the Ir./Se. high school ws mnasium and the hasehall, softhall

and soceer fields., subject w the recognition that the Jr/Sr high school gsmnasium Comment [KF3]: Lacatons whete signage o
is afready named in memory of Steven Wall and shall remain so. The signage pesmitted

shall be of such size. style, content and location as may be agreed o by the parties Comment [KF4]: Size cantent, locatcn of
rdentilying the field or facility as a ~Witham Health™ facilits or a similar 180952 must be adreed unon by Soth mart

dusignation as determined by Witham and ageeed by Western Boone.

b The exclusive right and obligation o provide Fitness Grams 1o the clementary
grade fevel students searly . These services are valued at approximately One Comment [KFS]: W tham ta oravde fitres
Hundred Dollars (S100} per student annuatly ek for clemectangsiudents

C Fhe first right of refusal w proside athletic waining for all Western Boone athietes

on lerms and fees to be separately negotiated hetween the partics beginning with
the 2018-19 school sear as Witham will not he pros iding the training services for
the 2017-18 school year. Provided the Agreement remains in eflect thay fong.
Witham shall provide the first three years of training services W Western Boone at
no charge. Thereadter the training fees shall be negotiated by the parties at then Comment [KF6]: Wtram has exciusve et 1
currem marl\ul rales |:.ﬂ:\nn‘u traners and thesapy but o ae atna charge
Syl three years
d. Ihe exclusive right and obligation o pros ide PCCUSSIrS emergency equipment
such as automated external defibrillator (AEDs) tor both children and adults at the
facilities as agreed to by the parties with 4 Jesignation on such eguipment that
indicates it is provided by Witham,

L. The right to be granted such additional sponsorship recognition in programs. and
fliers as is typically afforded others sponsoring Western Boone athletic events. Comment [KF7]: Witham enttec 1o suck etrer
#ddit oral Dromaotional mateeial as ather 1ponsary
teceve



b, Additional Obligations 1n addition o granting the foregoing naming rights, the
pares shall has e the following obligations during the term of the Agreement

a. Witham shall bear the sole cost of design. purchase. installation, repair and
remosal ol all signage agreed to hereunder. The sty e, Jocation and content ot the
signage shull be subject o the approval of both Witham and Western Boone and
the locations shall be subject w the existing rights of current sponsers. Any
updates to the signage desired by Witham shall be solely at the cost of Witham.

b, Western Boone shall allow W itham reasonable access to its facilities as needed to
design. install and mainttin the signage. Upon the expivation or early lermination
of this Agreement. Witham shall remove ali signaze from Western Boone
facilities within thiny (30) duys following the effective date of termination,

¢ Except during the first year of this Agreement. Western Boone shall not allow any
other competing medical care or service provider o install signage of any pe at
the Jr./Sr. high school football field. in the br Sr.high school £y mnasivms or at
the above mentioned athletic fields without Witham's prior written consent.

4 Western Boone agrees t utilize the naming rights tee solely for the direct henetit
ot the student body tor healthy student injtatises in accordance with the goals set
forth in the above recitals,

7. Right of First Refusal. I-ollowing the expiration of this agreement. but sot in the
event of a Seetion 4 carly wrmination by Witham. Western Boone herehy prants Witham a right
ot first refusal on any future naming rights for the above described athletic fields and facilitics.
Western Boone shall provide Witham with a notice within ten (1) diry s of reeeipt ol any hona
fide offer from a third party to enter int an agreement foe naming rights, which notice shall
detail the terms. consideration and conditions of such ofter. Witham shall haye a period of thiry
{30} days alter recerpt of such natice from Western Boone to notily Western Boone of its
exercise of its right of first refusal. L pon such election. the parties shall eoter into a new naming
rights agreement on the same terms and conditions contained in such third party’s ofTer. 17
Witham does not exercise its right of first refusal within such fourteen t14) day period. then
Western Boone may enter into a naming rights agreement with such third party upon the lerms
and conditions contained in the original notice

L Confidentiality. Fhe parties hereto agree that the matters set forth in this
Agreement are stricthy confidential except to the extent release is required upon reguest under the
Indiana Access to Public Records law. Fach party will strive to ensure that the information is aot
disclosed Wwany oulside person or entities without the written consent ol the other party exeepl as
is required by faw. This section shall not appls to information in the public domain or coming
intst the public domain through no fautt of the parties or their agents of representatises, o
information in the possession of a party betore receipt from the other party. or o information
made public by a third party. Notwithstanding the foregoing, cither party. upon written
notification to the other. may release information required Lo be disclosed by or to a court,
tribunal or regulatory authority or under any applicable law. The parties will consubt with each

Comment [KFAJ: Witham to bear cort of
niteling. mantaining and remowrg all Lgrage

Comment [KF9]: Advernsing by sther medical
sesviders $ prohibited absert Weham 3 censert

Camment {KF10]; W.tham's e ght of firt refyesl
to match athers uper axpiration of tern -year lermn



other betore releasing any public announcement relating to this Agreement. and will mutualiy
approne the iming., content and manner of dissemination ol any public announcement.

9. Notices. Unless otherwise provided herein, all notices and communications
concerning this Agreement shall be in writing and addressed 1o the purties at the addresses listed
at the beginning of this Agreement or such other address as the partics shall designate i writing
to the other party Trom tinve to time. Unless atherwise provided hesein, natices shall be sent by
certified US. Mal, return receipt requested. or by commuercial overnight delivers service which
provides acknowledgement of delivery and shall be deemed delivered: i sent by U8, Mail. give
¢3) day s after deposit. or it sent by commercial os ern ghtdelivery service, upoen verification of
receipt,

1N Severabilitv. No provision of this Agreement shall he interpreted 1o require any
anlaw ful action by either party. 1f uny provision of this Agreement is helbd W be invalid or
unentorceable. then the meaning ol that provision shall be construed so as o render it
enforcenhle 1 the extent feasible. [ no feasible interpretation would sus e the section or chiuse,
it shall be severed from this Agreement with respect to the matter in question. and the remainder
of the Agreement shall remain in (ull force and effect. Howeser, in the et ent such provision or
clause is an essenttal clement of the Agreement. the narties shail prompily aegotiate a
replacement section or clause thut will achieve the intent of such unenferceable section or clause
W the extent permitted by Taw.,

1. Non-Waiver. No failure o exercise and no defay in exercising. on the part of
either panty heret, any right, power or privilege hereunder shall operate as a waiser hereo!,
exeeptas expressly provided herein. Any waiver by cither party ol a breach ot any provision of
this Agreement shall not he deemed to e a waiver of any other or subsequent breach and shall
oL be construed o be a moditication of the terms of this Agreementt unless and until agreed to in
writing by hath panties.

12 Binding Effect; Assignment. This Agreement shall be binding upan the parties
hereto and upan their respective suecessors. and assigns. Western Boane may not make any
assignment ol this Agreement or ans interest herein, by opcration of law or otherwise. without
the privr wrilten consent of Witham, Witham shall hayve the right to assign this Agreement or
any interest herein W any person or entity that acquires or purchases all or substantially all of the
assets of Witham without the consent of Western Boone: provided, however. Western Boone's
consent shall he required in alb other circumstances,

13, Entire Agreement; Amendment. This Agreement, and any exhibits referenced
and attached hereto or to be attached hereto. constitute the entire agreement between the parties
hereto with respect w the subject matter hereof and supersede any and all privr negotiations,
understandings and agreements with respect hereto. whether oral or written, ©his Agrevinent
may be amended only by a written instrument executed by the party against whom enforcement
of the mnditication is sought. This Agreement shall be governed and construed under the faws
of the state of Indiana, without regard 1o its confliet of law s principles




4. Authority. Western Roone warrents and represents that it has full pover and
authonty to execute and deliver this Agreement. o perform its obligations hereunder, and o
consummaie the transactivns contemplated herebs. including granting numing rights as described
in this Agreement. The execution and deliv ery by Western Boane of this Agreement. and the
pertormance by Western Boone of its obigations hereunder has e been duly and validly
authorized by the members or governing board of Western Boone and no other action on the
ol Western Boane or its members of goy erming board is necessary. This Agreement has been
duly and validly executed and delivered by Western Buone and constitutes legal. valid and
binding nbligations of Western Buone enforceable against Western Boone in accordance with the
terms

part

Witharmn warrants and represents that it has full power and autherity to evecute and
deliver this Agreement. o perform its obligations hereunder, and to consummate the transactions
contemplated hereby . The execution and deliv ery by Witham and performance of its obligations
hereunder have been duly and validly authorized by the members or governing board of Witham
and no other action on the part of Witham or its goserning buard is necessary, This Agreement
has been duly and validly executed and delivered by Witham and constitutes legal, valid and
hinding ubligations of Witham enforceable dgainst Witham in accordunce with the tlerms.

IN WITNESS WIEREOF. the partivs hereto bay e executed this Agreement on the
dates set Torth helow

Board of Trustees of the F. 1. Witham Western Boane County Community School
Memarial Hospital d/b/a Witham Health Corpaeration

Services

e e s Myee— S
Raymond V' Ingham, Ph.Dd . CLO President Shane Steimel. President. Board ol Schied

I'rustees

Y ate

L



AGREEMENT FOR ATHLETIC TRAINING SERVICES Formatted
THIS AGREEMFENT FOR ATHLETIC TRAINING SERVICES (" Agreement”) is

entered into by and between BOARD OF TRUSTEES OF THE FLAVILS J. W ITHAM

MEMORIAL HOSPITAL D/B/A WITHAM HEALTH SERVICES, INC _ an Indiana county

wspital. thereinafier "Witham™) and BOARD OF TRUSTEES OF WESTERYN BOONE

COUNTY COMMUNITY SCHOOCL CORPORATION, an Indiana public community sehool

corporgtion, {hercinaller "School "),

WITNESSETH:

WHEREAS, Witham is the owner and operator of a hospital with Tacilities located in
Boone County, tndiana; and

WHEREAS, the Haspital operates a program for health promotion. education and
assessments and sports injury treatment and rehabilitation services are performed. and

WIEREAS, Hospiw! has the experience and resources necessars Lo do assessment of
phy siological states related 1o health status and perform the necessary on-=the-field evaluations,
transportation and management of athletic injuries: and

WHEREAS, Tlospital is commilted to assisting individuals to achics e their uptima|
athletic pertormance through education and the appropriate prevention, treatment and
rehabilitation of injuries: and

WHEREAS, School operates an athletic department and has athletic participants,
parents. codches. faculty and administrators who are interested in maintaining the appropriate
medical care for the School's athletes and wishes o contract with Hlospitad cn behali ol its
athletes to make athletic training services more accessible 1 them,

NOW, THEREFORE, in consideration of the mutual cosenants as contained therein,
the parties agree as ollows:

I DEFINITIONS

Unless otherwise elearky required by the context of this \greement. the terms st fiwth
below shall have the (ollowing meaning ascribed thereto,

1.1 Witham. "Witham™ shall mean the Board ol Trustees of the Flavius ] W tham
Memorial Hospital doing business as Witham Heath Services,

1.2 Hospital. "lospital” shall mean Witham,

L} Progeam. “Progeam™ shatl mean the serices and aseessments provided through

\QJIQ\\



the Sports Performance Program opuerated by Hospital.

1.4 Policies of Hospital, *Policies of Hospital™ shall mean and include the By laws
and rules of the Hospital. the Bylaws and rufes of Hospital's Medical Stalt as approved by
Hospital's Board. THospital personael policies. and other established policies. practices and
procedures of Witham,

1.5 School. "School” shall mean W estern Boone County Communin School
Corporation, an Indiana public community school corporation currenthy conducting business
from the address of 1201 North State Road 75. Thorntown, IN 46071,

Lo Senvices. "Senvices” shall mean those duties and responsibilities of Trainer as set
furth in Addendum A ”

1.7 Trainer. “Trainer” shall mean the indis idual providing Services at the Schoal on
hehal £ of Flospitat,

n PROVISION OF SERVICES BY 1HOSPIT AL

21 Witham shall provide Schoot with Trainer(s) who will provide the Services more
fully described in Addendum A, which is attached hereto and incorporated herein,

2.2 Parties acknowfedge that any Trainer providing Services pursuant to this
Agrecment is bound by [ndiana law concerning the scope of their respective practice. Nothing in
this Agreement is intended to permit or require the “lrainer o act besond the scope of ans
regulated practice or the Trainer's education or eperience. The Teainer is ubligated only o
follow his or her own training and professional Judgment while pertorming Senvices under this
\greement,

. OBLIGATIONS OF SCHOOL

3 School agrees to provide an area for Trainer w provide Services in the School,
The arca shall be equipped with the necessary athletic training supplies. including ice and water

3.2 School agrees to grant Hospital the exclusive right to provide sports medicine
education and services at the School Tocation as well as competitions at the School location
identitied in Addendum "A." Hospital may. at its sole diseretron, permit a third parts to proside
such services at the School focation by giving pror writien consent 1o the Schaol. Hospital's
cunsent to allews a third party 1o provide such services at the School will be timited 1o the
services and third party serviee provide specilically requested by the School. School shall
oblain separate written consent from [Haspital prior to cach occurrence of such services being
provided by a third punty at the School



33 School agrees 1w timely notify Hospital in case of an esent cancellation for
which Trainer would be required 1w provide Ser ices

34 Schooal agrees w timely notily Hospital of any athletic injury incurred when
Irainer is not present at the School,

3.3 School agrees o provide a lisison o be located an=site at the School. The
liaison shall be available for Trainer o contaet whike Trainer is pertorming Services under this
Agreement.

3.6 llospital has in place a Corporate Compliance Program which has as its goal 10
ensure that Hospital complics with federal. stute and local Taws and regulations,  The Corporate
Compliance Program focuses on risk management. the promation of good corporate
citizenship. including the commitment to uphold a high standard of ethical and legal business
practices, and the prevention of misconduct, Corporation achnowledges Hospital's
commitment 0 the Corporate Compliance Program and agrees to conduct all business
transaetions which oceur pursuant 1o this Agreement in accordance with the underiving
philosophy of corporate compliance adopted by Hospital. School further agrees w disclose
immediately any proposed or actual debarment. exclusion or other event that makes School
ineligible to participate in Federal health care programs or Federa! procurement or non-
procurement programs.

IV, EXCLUSIMITY

4.1 School and Witham agree that Witham shali have the evelusive right to provide
sports medicine services at all School events and that it shall also have the exclusive right 1o
hald itsell"out as the "OfFicial Provider of Sports Medicine Services® for the School. In
addition. School shall not endorse any other prosider of sports medicine services or permit any
other provider of sports medicine services to cither hold themseles out as a pronider of sports
medicine services (o the Schoal or, except in emergency situations. provide sports medicine
services at any School event. For the purposes of this Section. a “provider of sports medicine
services” shall include phy sicians, athletic trainers. and other individuals seeking to provide
sports medicing senvices at School events.

42 School and lospital agree that the School shall grant the Hospital the esclusive
right 1o provide and perform sports medicine education and sports medicine services at the
Schonl tocation.  Hospital mas. at its sole discretion, permat a third party o provide such
serviees at the School focation by giving prior written consent to the School. Huspital's
consent 10 allow a third party o provide such semvices at the School will be limited to the
services specifically requested by the School. Schonl shall ohtain separile writlen consent
from Hospital prior o each occurrence of such services being provided by a third party at the
School



4.3 School and Hospital agree that the School shall grant the Hospital the exclusive
right W advertise at the School and w Schoul-sponsored events. As such, the School shail not
aceept sponsurship from other prosiders who are in competition with Hospital without
[tospital's express written consent. nor shall Schaol allow other providers 1o advertise medical
sersices at the School or School-sponsored evems. The detersmination off whether anather
privider is in competition with Hospital shall remain exclusis ely with Hospital.

V., TERM AND TERMINATION
3.1 Theterm of this Agreement shall be for three (3) yeurs commencing on the 1Y day
o Augost, 200720 08 e Effeetive Date™) and terminating on the 31" day of Juls, e 20 The
Agreement may be extended beyond the termination date only upon the written agreement of
hath parties.

5.2 This Agreement may be terminated as tollows:

5.2.1 In the event Witham and Schoeol shall mutually agree in writing, this
Mgreement may be terminated on the terms and dite stipuiated therein.

5.2.2° This Agreement may be terminated by cither party with or without
cause by delivering a writien notice of termination to the other party at least ninety (M)
days prior o such earls termination,

5.2.53 In the event either party commits a material breach of this Agreement.
the non-breaching party may terminate this Agreement by providing the other party
with a thirty (30) day natice of intent 10 terminate as a result of the breach: provided,
however. the breaching party shall have said thiry (30 day period in which 1o effect a
cure ol the breach. which. if cured within said thirty (30 duy period. shall cause this
Agreement Lo continue in full force and elfect. Othenvise. this Agreement shall
terminate thirty (30) days from the date of the notice of intent o terminate sent by the
non-breaching party.

VI INSURANCE

6.1 During the term of this Agreement, and for any extensionts) hereof. Witham
shall ensure Staff providing Services have sufficient Medical Maipractice Insurance {or o
policy of self-insurance) and otherwise qualifs as a health care provider under the Indiana

Medical Malpractice Act (LC. § M-18 et seq.). Witham shall provide 10 School proof of such
coverage upon request.

6.2 School shall carry oceurrence form, Primary Commiercial General Liability in

4



minimum limits of $1.000,000 for cach oceurrence and $2.000.000 general aggregate. combined
single limit on $1.000.000 bodily injury and $1.00¢.000 property damage and $2.000.000
ceneral aggregate. Such polics shall also inelude contractual liability protection insurance 1o
satisfy School's indemnification obligations set out in Sectjon V11T below

VI STATLS OF PARTIES

7.1 In performing the services as contemplated hereunder. Witham and School
agree that cach is acling as an independent contractor and not as the agent or employee ol the
other. Fach party agrees (o pay. as they become due. all federal and state withholding and
income tnes, as well as other payroll Lases, including Social Security taxes due and payable
on the compensation camed by their respective eniployees and to hold cach other harmless
from any and all taxes, penalties or interest which might arise by the Gilure to Jo so

VL INDEMINIFICATION

8.1 School agrees that it will indemnily and kold harmiess Witham. its oflicers.
agents. and emplos ees from any loss. ¢ost. damage. expense, attornes’s fees, amd liability by
reason of badily injury, property damage. or buth of whatsoes er nature or kind. artsing out of’
ar as aresult of the sole negligent act or negligent failure o act of the Schou! or any of ity
agents or employees

B2 Witham agrees that it will indemnify and hold harmless the School. its officers.
agents. and employ ees from any loss, cost. damage, expense. atlornes's lees, and liability by
reason of personal injury. property damage, or both of whatsoeyer natare or kind. arising oul
ol or as a result of the sole negligent act or failure to act of Witham. or any ot ils agents or
employees

IN.  NON-COMPETITION

During the term of this Agreement and for a period of twa 12) scars following either
termination of this Agreement, the partics agree that School shall not at any tme in any
manner. directhy or indirecthy, solicit, contract. hire or approach. either orally or in writing., a
Trainer to provide Services or athletie training senvices similar to those provided by Iospital
under this Agreement.

X GENERAL PROVISIONS

101 Exceptas is required by the Indiana Access w Public Records Act or law tu! court
order. Schoo! shatl not disclose any data, reports or ather materia’s containing infornation
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specific to Witham or the Hospital or the Program withowt the prior written consent of
Witham or Hospital. Witham Hospital and School agree that the terms and conditions ol this
Agreement shall remain confidential, Neither Witham Haspital nor Schuol shall distribute this
Agreement or amy part thereol or reseal any ol the terms of this Agreement w partics ather
than their employees or apents

10,2 Notices. Notices or communications herein required or permitted shall be
given w the respective parties by registered or certified mail (said natices being deemed given
as of the date of mailing) or by hand delivers al the following addresses unless cither pary
shll otherwise designate its now address by wrilten notice:

SCHOO!. HOSPITAL
Superintendent Chief T seeutive Officer
Western Boone Schools Witham Memorial Hospital
1201 North State Road 75 26045 North ©ebanon Steeet
Thorntown, indiana 46071 Lebanon, [ndiana 46052

103 Assignments of this Agreement or the rights or obligativns hereunder shall be
invalid without the specilic written consent of the other party herein. except that this
Agreement may be assigned by Witham without the writien approval ol School 1o any
suceessor entity operating the Facility now eperated by Witham or o a Related or Affiliated
Organization.  "Related or Affiliated Organization” sha!l mean an entity whose sole member
or owner is Withum Health, Ine. or one of its subsidiaries.

104 ‘This Agreement supersedes all previous contracts or agreements between the
partics with respect 1 the same subjeet matier and does constitute the entire Agreement
between the partics hereto and
Witham and School shall neither be entitled 1o other benelits than those herein specificaily
enumerated.

105 The waiver by vither party of a breach or violation of'any provision of this
Agreement shall not operate as, nor be construed (0 e, a waiver al'any subsequent breach
hereof.

1.6 This Agreement shall be construed and gov ered by the laws of the state of
indiana.

1.7 In the event that any provision hereof is found imvalid or unenlireeable
purstant 10 judicial decree or decision. the remainder of this Agreement shall remain valid and
enforceable according to its terms



B This Agreement may be amended only by an instrument in writing signed by
the parties hereto

1.9 The parties agree that this Agreement is intended 10 comply with all applicablc
state and federat laws, rules, regulations and acereditation standards including. hut not limited
t. the Medicare and Medicaid Fraud and Abuse Statute and Regulations. FHPAA, OSHA. and
standards ol acerediting bodies. including JCAO standards, and all regulations goveming use
of lacilitics financed with tax-exempt bonds ("Laws®). 11 at any time. this Agreement is
found w violate any applicable provision of these Laws. or (! either party has a reasonable
heliel that this Agreement creates a material risk ofviolating the Laws. and alier consultation
with the other parts. and thinty (30 dass after written notice to the other party. the parties shai
rencgotiute the portion of this Agreement that creates the violation of the Law s. [Fthe parties
fail 1o reach agreement within one hundred twenty (1203 days following suid written notice.
this Agreement shall terminate.

.10 Each party agrees that it will comply in all material respects with alt federal and
state mandated regulations. rules or orders applicable to privacy. security and electronic
transactions, including without Emitation. regulations promulgated under Titde B Subtitle ¥ off
the Health Insurance Portability and Accountability Act (Public Law 104-191) ("THPAA"),
and as amended by the Health Information Technologs for Eeonomic and Climcal Health Act
("EITECH™), Furthermore., the parties shall prompily amend the Agreement o conform with
any new or revised legislation, rules and regulations 1o which Witham or its subsidian
organizalions are subject now or in the future including. without limitation. the Sandards for
Privacy of Individually Identifiable [lealth Information or similar legistation (collectively,
“Privacy Laws"y in order to ensure that Haspital is atall times in conformance with all Privacy
Laws Il within thiry (30) days of ejther party first providing notice w the other of the need
t amend the Agreement to comply with Privacy Laws, the partices, acting in goud faith, are (i)
unable to mutually agree upen and make amendments or alterations to this Agreement 10 meet
the requirements in guestion, or (i) alternatively, the parties determine in good faith that
amendments or alterations (o the requirements are not feasible, then cither party may terminate
this Agreement upon thiny (30} day s prior written notice,

10.11 “The panties hereto acknowledge and agree that (i) cach rarty has reviewed the
terms and provisions of this Agreement: (i) the rule of construction 1o the elfect that any
ambiguitics are resolyed against the drafting party shall not be employ ed in the interpretation of
this Agreement: and (it} the terms and provisions of this Agreement shall be construed fairly as
w all purties hereto and not in favor or against any party. regardless of which party was generally
responsible for the preparation of this Agreement.

1012 Should any provision of this Agreement require judicial interpretation, the
coun interpreting or construing the Agreement shall not apply a presumption that the erms
hereof shall be more strictly construed against the party whe itself or through its agemt
prepared the same. it being agreed that the agents of both parties have participated in the
preparation of this Agreement.



10.13 Nothing in this Agreement whether espress or implied. is intended (o confer
any rights or remedies on any persons other than the parties W this Agreement and their
respective successors and assigns. nor is anything in this Agreement intended to relieve or
discharge the obligation or liabilits of any thied persons 1o any parey o this Agreement. nor
shall any provisions give third persons any right of subroagation or action against any party 1o
this Agreement,

114 This Agreement and any amendments thereto shall be ereeuted in duplicate
cupies on behall of Witham and School, Fach duplicate copy shall be deemed an original. but
both duplicate originals wgether constitutes one and the same instrument.

IN WITNESS WHEREOF, the duly authorized representatives of Witham and

School have executed this Agreement on the dates written below.

BOARD OF TRUSTEES OF THE FLAVIUS 1. WITHAM
MEMORIAL 1HOSPITAL

Ry R
Raymund V. Ingham. Ph.D,
Chiefl Exceutive Otticer

Paw

WESTERN BOONE COUNTY COMMUNITY SCHOOL
CORPORATION

ki
Shane B, Steimel
President. Board of School Trustees

Date

P28 Latest changes






ADDENDLUM A
SERVICES ELEMENTS

High School Coverage:

Monday through Friday raining room coserage beginning vne hour hetore the end of tie
school das,

Weekend practice coverage on a mutually agreed upon schedule.
Coverage of all home sports events.

Travel w away varsity football centests.

Summer "on cal” availability foe injury checks.

Physician "injury checks” as arrapged by athlbetic trainer at the school,

Middbe Schoot Coserage:
Coverage of home football and wrestling by the high school athletic trainer,
injury checks provided by high school athletic trainer 1n the training room dails,

Athletic trainer will be avaitabie w middle school athletes via radio phone during high schoul
events.

Payment Irom Schoal:

SO Tor 1l-l-’ul'i Iah 2000220 and 203022 el g e A M 2 o
oe oy thereafier o be m.muan.d hi.l\\u.n the partics h.w..d on llu.n current m 1rk;l rates
10
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WESTERN BOONE SCHOOLS|

VISION STATEMENT

We will be a progressive school community dedicated to excellence in education, holding high expectations
for students and staff, and committing our resources and energies toward continuous improvement.

MISSION STATEMENT
We are a partnership of school and community that serves diverse educational needs by providing a safe

learning environment that is innovative, competitive, a builder of self-worth, inspiring and fun!

CORE VALUE STATEMENTS

We Value High Quality Instruction
We Value Student Achievement and Maximizing Student Potential
We Value Environments Conducive to Learning
We Value Opportunities for all Students, Developing Well-Rounded Students

2017-2018 DISTRICT GOALS

1. Student Learning is focused on preparing all students to meet and exceed college and career
expectations.
* We will implement a Response to Instruction (RtI) process for levels K-6.
*  We will utilize NWEA MARP testing to inform all stakeholders (students, parents, teachers,
administrators) of ongoing student progress. .
* We will explore and revise instructional consistencies for core subject areas.

[

Operations and Support Services are continually evaluated to provide a safe and up-to-date learning
environment.
* We will conduct student management and crisis intervention training for support staff.
" We will develop and refine our long-range Capital Project Fund (CPF) plan to address facility
needs.

3. Athletics is a valued component of our school community.
®* We will collaborate among individual sports programs regarding scheduling, athlete sharing, and
communication.
* We will strengthen and grow youth feeder systems.

4. Wellness and Personal Development address the essential needs of our students and staff,
* We will develop a system of Positive Behavior Intervention and Supports (PBIS) to create a
culture of consistent behavior expectations and responses.
=  We will explore strategies to attract and retain quality teachers.



CRIMINAL HISTORY CHECKS — SCHOOL EMPLOYEES

BP - 3111

To help ensure a safe environment and as required by state law, the Western Boone
County Community School Corporation will conduct an expanded criminal history check
on each employee once every five (5) years. The superintendent will be responsible for
determining the schedule for conducting the expanded criminal history checks on school
employees. The cost of an expanded criminal history check will be the responsibility of the
employee unless otherwise collectively bargained with the exclusive representative of the
employee.

The School Corporation may also conduct an expanded child protection index check on
each employee every five (5) years. The schooal corporation will be responsible for the
costs of obtaining the expanded child protection index checks on all employees.

The School Corporation may conduct an expanded criminal history check on an employee
when the Corporation has reason to believe the employee has been convicted of or
charged with certain crimes enumerated in state law or an expanded child protection index
check when the Corporation has reason to believe the employee is the subject of a
substantiated report of child abuse or child neglect.

Each employee may be questioned about the individual's expanded criminal history check
and the expanded child protection index check. Failure to answer honestly any questions
related to the expanded criminal history check or the expanded child protection index check
may be cause for termination of the employee.

Any information obtained from any criminal history check and an expanded child protection
index check is confidential and shall not be released or disseminated.

All school employees are required by state law to report to the School Corporation if they
have been convicted during their employment of certain crimes enumerated in state law.
The superintendent or designee is responsible for implementing regulations to notify the
employees, including volunteers, and the entities for contracted services of this duty. In
addition to the crimes listed in the state law, the notice shall also include the convictions of
the “attempted” crimes listed in the law.

LEGAL REFERENCE: 1.C. 20-26-5-10(f), (h), (i), and (j)
1.C. 20-26-5-11

ADOPTED:



CRIMINAL HISTORY INFORMATION — APPLICANTS AND CONTRACTORS
BP-3112

To help ensure a safe environment and as required by state law, the Western Boone
County Community School Corporation will obtain for each individual hired for employment
that is likely to have direct, ongoing contact with children as a result of the individual's
position an expanded criminal history check and an expanded child protection index check.
The individual will be responsible for the cost of obtaining the expanded criminal history
check and the expanded child protection index check.

The expanded criminal history check should be obtained by the Corporation prior to the
individual beginning employment with the school corporation, and must be obtained no
later than thirty (30) days after the individual's employment begins.

The expanded child protection index check should be obtained by the Corporation prior to
the individual beginning employment with the school corporation, and must be obtained no
later than sixty (60) days after the individual's employment begins.

The School Corporation is prohibited from hiring an individual who has been convicted of an
offense which requires the revocation of a license under state law, unless the conviction has
been reversed, vacated, or set aside on appeal.

School officials must communicate with all of the employment references and the most
recent employer (if provided) of the applicant recommended for employment prior to the
applicant being hired by the School Corporation.

Each individual hired may be questioned about the individual's expanded criminal history
check and the expanded child protection index check. Failure to answer honestly any
questions related to the expanded criminal history check or the expanded child protection
index check may be cause for termination of the applicant.

Any volunteer who may have direct, ongoing contact with children when performing
services for the school, must provide to the Corporation a limited criminal history check
[and an expanded child protection index check prior to beginning volunteer work for the
Corporation. The volunteer will be responsible for all costs associated with obtaining the
limited criminal history check.

Any entity which has a contract to provide services to the Corporation and whose
employees have direct, ongoing contact with children when performing those services for
the school, must provide to the Corporation an expanded criminal history check and
expanded child protection index checks for such employees. The entity and/or the entity’s
employees are responsible for all costs associated with obtaining the expanded criminal
history checks and expanded child protection index checks. An individual who is working
for such an entity may also be required to provide the individual's expanded criminal
history check and an expanded child protection index check to the school corporation
upon its request to do so or to provide consent to the school corporation for it to request an



expanded criminal history check and an expanded child protection index check of the
individual. This provision also applies to an individual who has a contract to provide
services to the Corporation.

Any information obtained from any criminal history check and an expanded child protection
index check is confidential and shall not be released or disseminated.

Allindividuals or entities that have contracts for services with the School Corporation are
required by state law to report convictions of certain crimes enumerated in state law to the
School Corporation. The superintendent or designee is responsible for implementing
regulations to notify the individuals, including volunteers, and the entities for contracted
services of this duty. In addition to the crimes listed in the state law, the notice shall also
include the convictions of the “attempted” crimes listed in the law.

LEGAL REFERENCE:  1.C. 20-26-5-10
|.C. 20-26-5-10.5
.C. 20-26-5-11
1.C. 20-28-5-8(c)

ADOPTED:



REPORTING CHILD ABUSE

BP- 3120

The board of school trustees of Western Boone County Community School Corporation recognizes that
school officials and employees may be able to identify abused or neglected children due to their
continuous contact with school age children. This board policy is intended to aid school officials and
employees in complying with child abuse reporting laws (I.C. 31-6-1 1). The board takes this opportunity
to state its support for these laws.

The State of Indiana requires by law any school official or employee who has reason to believe that a
child is a victim of child abuse or neglect shall make an immediate oral report to the Department of Child
Services or to local law enforcement. After the report has been made, the schoof employee shall notify
the local building principal a report of suspected child abuse or neglect has been made to the Department
of Child Services or to local law enforcement.

"Child abuse or neglect” as used in this policy refers to a "child in need of services" defined by I.C. 31-6-
4-3 (a) (1) through (6) as follows:

"A child is a child in need of services if before his eighteenth birthday:

(1) his physical or mental condition is seriously impaired or seriously endangered as a result of the
inability, refusal, or neglect of his parent, guardian, or custodian to supply the child with
necessary food, clothing, shelter, medical care, education, or supervision;

(2) his physical or mental health is seriously endangered due to injury by the act or omission of his
parent, guardian, or custodian;

(3) he is the victim of a sex offense under 1.C. 35-42-4-1, 1. C. 35-42-4-2, L.C. 35-42-4-3(a), I.C. 35
42-4-3(b), 1.C. 35-42-4-4, I.C. 35-42-4-1, I.C. 35-45-4-2, or L.C. 35-46-13;

(4) his parent, guardian, custodian allows him to participate in an obscene performance defined by
[.C. 35-30-10.1-3 or I.C. 35-30-10.1;

(5) his parent, guardian, or custodian allows him to commit a sex offense prohibited by 1.C. 35-45-
4: or

(6) he substantially endangers his own health or the health of another; and needs care, treatment, or
rehabilitation that is unlikely to be provided or accepted without the coercive intervention of the
court.”

"Reason to believe," as used in this policy, means evidence (such as a child's statement or appearance)
which is presented to individuals of similar background and training (i.e., professional educators) would
cause those individuals to believe that a child was abused or neglected.

Staff personnel should be aware that they are required by state law to make the reports stated in this
policy. Anyone making a report of a child who may be the victim of child abuse or neglect is granted
immunity by statute from any civil or criminal liability. Persons acting maliciously or in bad faith will not
be so protected.

Any physical inspection or personal interview of a child will be conducted by the appropriate personnel
from the local child protection service. School personnel will not contact parents to determine the cause
of suspected child abuse or neglect, or otherwise investigate suspected abuse or neglect.



All records of suspected child abuse or neglect will be kept confidential. The identity of a person making
a report will not be revealed to the parent, guardian, custodian, or other person who is responsible for the
welfare of the child named in a report.

Legal Reference: 1.C. 31-6-4-3
Date Adopted: 08/22/94

Revised: 10/10/16
Revised: 8/14/17



TEACHER APPRECIATION GRANTS

BP - 3136
The Western Boone County Community School Corporation will distribute its Teacher
Appreciation Grant monies received from the Indiana Department of Education to the teachers
who meet the following criteria:

1. Employed in the classroom or directly provided education in a virtual classroom setting;

2. Received a Highly Effective or an Effective rating on their most recently completed
performance evaluation; and

3. Employed on December 1* of the year the Corporation receives the Teacher Appreciation
Grant monies.

The School Corporation will distribute its Teacher Appreciation Grant monies as follows:
1. To All Effective Teachers: A stipend as determined by the superintendent

2. To All Highly Effective Teachers: A stipend in the amount of 25% more than the stipend
given to Effective teachers

The School Corporation will distribute the stipends within 20 business days of the distribution date

by the Indiana Department of Education of the Teacher Appreciation Grant monies to the School
Corporation.

LEGAL REFERENCE: I.C. 20-43-10-3.5

8/14/17
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NOTICE TO TAXPAYERS

The Notice to Taxpayers is available online at www.budgetnotices.in.gov or by calling (888) 739-9826,

Complete details of budget estimates by fund andior department may be seen by visiting the office of this unit of government at
1201 N State Road 75, Thorntown, IN.

presented. Following the aforementioned hearing, the proper officers of Western Boone County School Corporation will meet

Public Hearing Date I\;:_Jc;n_;j ay. September 11,

Adoption Meeting Date Monday, October 09, 2017

7:00 PM

School Corporation, 1201
N State Road 75,

Public Hearing Time 7:00 PM

Schaol Corporation, 1201
M State Road 75

Adoption Meeting Time

Public Hearing Location Adoption Meeting Location

Thomtown, IN Thorntown, IN

Est. Transporiation Max Levy $1,370,503

Est. Bus Repl. Max Levy 3441,350

Property Tax Cap Credil

Estlmat: *ap bred $22.430

1 2 3 4 5
Fund Name Budget Estimate Maximum Estimated Excessive Levy Current Tax Levy
Funds to be Raised Appeals
{including appeals and
levies exempt from
maximum levy
limitations)
0061-RAINY DAY $475,000 30 50 %0
0101-GENERAL $11,834,600 50 %0 30
0180-DEBT SERVICE 53,802,347 53,518,612 $0 $3,026,000
1214-CAPITAL PROJECTS 51,615,978 51,485,752 $0 $1,298,580
{School)
6301-TRANSPORTATION $1,700,500 $1.262,506 50 51,158,537
6302-BUS REPLACEMENT $405,000 $371,083 30 $269,365
Totals $19,833,425 $6,637,953 $0 $5,752,482




NOTICE TO TAXPAYERS

Complete detaifs of the Capital Projects Fund plan may be seen by visiting the office of this unit of government at the following address: Schoal
Corporation, 1201 N State Road 75, Thorntown, Indiana.

Notice is hereby given to taxpayers of Western Boone School Corparation that the proper officers of Wastern Boone School Corporation will
conduct a pubtlic hearing on the year 2018 proposed Capital Projects Fund Plan pursuant to IC 20-46-6-11. Following the public hearing, the
proper officers of Western Boane Schaol Corporation may adopt the proposed plan as presented or with revisions.

Public Hearing Date: September 11, 2017

Public Hearing Time. 7:00 PM
Public Hearing Place: School Corporation, 1201 N State Road 75, Thorntown, Indiana

Taxpavyers are invited to attend the meeting for a detailed explanation of the plan and to exercise their rights to be heard on the proposed plan.
If the proposed plan is adopted by resoiution, such plan will be submitted to the Department of Lecal Government Finance for approval.

The following is a general outline of the proposed plan;

EXPENDITURES Eept. 2018 2019 2020
1} Land Acquisition and Development 4100
2) Professional Services 4300 92,000 $5,000 94,000
3) Education Specifications Development 4400
4) Building Acquisition, Construction and Improvement 4519, 4520, 4530 225,800 227,300 231,800
5) Rental of Buildings, Facilities and Equipment 1550
8} Purchase of Mabile or Fixed Equipment 47c0 290,000 290,000 290,000
7} Emergency Allocation 45C0 45,000 45,000 45,000
8} Utilities (Maintenance of Buildings} 820 346,832 346,832 346,832
9) Maintenance of Equipment 2540 178,000 181,000 182,000
10} Sports Facility 4540
11} Property or Casualty Insurance 2670
12) Other Operatien and Maintenance of Plant 2530
13) Technology

Instruction-Related Technology 2230

Admin Tech Services 2580 438,346 443,376 448,356
SUBTOTAL CURRENT EXPENGITURES 1,615,978 1,628,508 1,637,988
14} Allecation for Future Projects
15) Transfer From One Fund to Another 6010
TOTAL EXFENDITURES, ALLOCATIONS AND TRANSFERS 1,615,978 1,628,508 1,637,988

SOURCES AND ESTIMATES OF REVENUE

1) Projectad January 1 Cash Balance 31,226

2) Less: Encumbrances Carried Forward from Previous Year

3} Estimated Cash Balance Available for Plan (Line 1 minus Une 2 31,226 - -

4} Property Tax Revenue 1,485,752 1,529,508 1,538,988
5) Estimated Property Tax Cap Cradits (show as a negatvel

6) Auto Excise, CVET and FIT receipts 99,000 99,000 99,000
7) Other Revenue

TOTAL FUNDS AVAILABLE FOR PLAN (Add lines 2, 4, S and Bl 1,615,978 1,628,508 1,637,988

This notice contains future allocations for the followlng projects:

Project - Location 20 20 20__

Future allocations as specified above will be subject to objections during the period stated in the Nat'ce of Adeption to be published at a later
date,

nosol.t-cll‘loloctclltuclluaonoouluclcll-oasc-ococnncolo----u-ul---n-.attculllnlolucc-t:uclcncno.llc-tuluucl

TO BE PUBLISHED IN YEARS AFTER THE FIRST YEAR
This notice contains future allocations for the follawing projects, which have previously bean subject to taxpayer objections,

Project - Location 20 20 20__

Future allocations as specified above are not subject to objections during the period stated n the Notice of Adoption to be published at a later
date,



NOTICE TO TAXPAYERS

Complete details of the Bus Replacement Fund plan may be seen by visiting the office of this unit of government at the
following address: School Corporation, 1201 N State Road 75, Thorntown, Indiana.

Notice is hereby given to taxpayers of Western Boone School Corporation that the proper officers of Western Boone School
Corporation will conduct a public hearing on the year 2018 proposed Bus Replacement Fund Plan pursuant to IC 20-46-5.
Following the public hearing, the proper officers of Western Boone School Corporation may adopt the proposed plan as
presented or with revisions.

Public Hearing Date: September 11, 2017
Public Hearing Time: 7:00 PM
Public Hearing Place: School Corporation, 1201 N State Road 75, Thorntown, Indiana

Taxpayers are invited to attend the meeting for a detailed explanation of the plan and to exercise their rights to be heard on
the proposed plan. If the proposed plan is adopted by resolution, such plan will be submitted to the Department of Local

Government Finance for approval.

The following is a general outline of the proposed plan:

No. of Buses to be Total Estimated
Year No. of Buses Owned Replaced Replacement Cost Total Contract Costs
2018 34 3 405,000
2019 34 3 420,000
2020 34 3 435,000
2021 34 4 600,000
2022 34 3 525,000
2023 34 3 390,000
2024 34 2 380,000
2025 34 3 420,000
2026 34 2 420,000
2027 34 2 440,000
2028 34 4 680,000
2029 34 2 450,000
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The proposed plan includes additional school buses or schaol buses with larger seating capacity as compared with the prior
school year. Evidence of a demand for increased transportation services is detailed in the proposed plan. School corporation
certifies/affirms that the additional buses it plans to acquire are for the purpose of replacement or having larger seating
capacity.

Number of Additional Buses: 0 Cost of Additional Buses; None
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SOURCES AND ESTIMATES OF REVENUE 2013

1} Projected January 1 Cash Balance 13,117
2} Less: Encumbrances Carried Forward from Previous Year

3)  Estimated Cash Balance Available for Plan {Line 1 minus Line 2} 13,117
4)  Property Tax Revenue 371,083
5)  Estimated Property Tax Cap Credits (show as a negative)

6)  Auto Excise, CVET and FIT receipts 20,800

7). Other Revenue

TOTAL FUNDS AVAILABLE FOR PLAN (Add fines 3, 4, S and 6) 405,000




GENERAL FUND COMPARISON REPORT:

As of July 31, 2017, the General Fund cash balance was $2,198,579.

The General Fund expenditures for July, 2017 was $671,802. As of the
end of July, 2017, a total of 50% of the 2017 appropriation has been
expended.



